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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ST. FRANCI S | NSTI TUTE OF MANAGEMENT AND
RESEARCH ( SFI MAR)

Name of the head of the Institution

Dr. D. Henry Babu

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02228929156
Mobile no. 9136121195

Registered Email

i nfo@fimar.org

Alternate Email

i gac@fimar.org

Address Gate no. 5, Muunt Poinsur, S.V.P. Road,
Borivali (W

City/Town Munbai

State/UT Mahar ashtra

Pincode

400103




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Vaishali Kul kar ni

Phone no/Alternate Phone no.

02228929156

Mobile no.

7506269256

Registered Email

i gac@fimar.org

Alternate Email

smta@fimr.org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sfinar. org/ docunent s/ AQA
R-2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://wwv sfinmar.org/l QAC. ht m

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
1 A 3.01 2016 17- Mar - 2016 16- Mar - 2021

6. Date of Establishment of IQAC

02- May- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Changed t he cant een
vendor based on the

01-Jan-2020 580



https://www.sfimar.org/documents/AQAR-2018-19.pdf
https://www.sfimar.org/documents/AQAR-2018-19.pdf
https://www.sfimar.org/IQAC.html

f eedback given by
students and staff
Desi gned SOP for online 15- Apr - 2020 580
exam nation 1
| mpl enented fee 15- Apr - 2020 600
coll ection nodule in ERP 1
to avoid physical fee
col l ection and transfer
More focus on soci al 01- Mar - 2020 600
nmedi a pronoti onal 1
activities for adm ssion
and brandi ng
| mpl enent ation of Online 01- Apr-2020 580
platform M crosoft Teans 1
& Zoom
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
00
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Installed LED lights at assenbly hall area to support Go Green initiative of
SFI MAR 2. Renovation of classroom by purchasi ng new cl assroom desks, chairs and
curtains . 3. Created Dashboard in New ERP System and provi ding Soci al Media Link



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7754_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7754_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7754_Minutes.pdf

to all Users across Canpus. 4. Procurenent of Zoom Licenses Online Platformfor
conducting neetings and webinars. 5. Digital Mrketing workshop for 40 hrs in
association with Skillw se held on 15th Decenber, 2019.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Procurenent and | npl enentati on of New
Antivirus Software and | npl enentation
activity across campus

Achi eved

Conducted Online Training of Mcrosoft
B65 - Mcrosoft Team Online Platform
for Faculty, Staff and Students.

Achi eved

| mpl enent ati on of G365 M crosoft Team
for conducting Online Class room
session for Students.

Achi eved

Procurenent of Zoom Li censes Online
Pl atform for conducting neetings and
webi nar s.

Achi eved

| mpl enenti ng Assi gnnent Modul e wherein
assi gnnent can be downl oaded and

upl oaded by Students and nmarks can be
given directly by Faculty Menbers in
the ERP System

Achi eved

Strengthening I TC and Online platform
for academi ¢ and non acadenic
activities

Achi eved

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Gover ni ng Counci |

17- Aug- 2019

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission

2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7754_Quality.xlsx

Date of Submission

23-Jan- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

SFI MAR has fully functional ERP system
wel |l in place consisting of follow ng
nmodul es: ERP Educanp is

i ntranet/internetbased web application
whi ch hel ps students, faculty anp

adm nistrative staff to use the data
for accessing relevant reports and
handl e day to day processes. List of
Modul es: 1. Master Updation Mdul e 2.
Students Enquiry and Registration. 3.
Fee Col | ecti on Modul e 4. Exam Modul e 5.
Feedback Modul e 6. HR — Enpl oyee

Regi stration Mddul e 7. Enpl oyee Leave/
Att endance Mdul e 8. Students
Attendance Mbdule 9. Library Mdul e 10.
SVMS Modul e 11. Assignment 12. Tine
Tabl e Features in Canpus ERP System
STUDENT LOG N — Through this |ogin
Students can see the Library Books,

Ti met abl e, Assignnents, Exani Test
Results etc. They al so can submit

f eedback, check Canpus News, Coll ege
activity cal endar, Downl oad Notices
etc. Moreover, they can get updates on
Training and Placenent Activities and
Alerts for Fees, Library Book dues etc.
PARENTS LOG N — Through this login
parents can see the details of Fee,

Li brary Books, Ti nmetable, Assignnents,
Exanf Test Results etc. Al so, they can
check Canpus News, College activity
cal endar, Downl oad notice and can get
updates on Trai ning and Pl acenent
Activities, student’s attendance and
discipline etc. EMPLOYEE LOG@ N —
Through this | ogin enpl oyee can nanage
and check tinetable, assign students
assi gnnents, nmanage student exanitest
mar ks, manage | eaves and ot her HR
activities etc. Along with ERP

i mpl ement ati on, SFI MAR has Know edge
managenent system i npl enented through
DSPACE 6. 0. as know edge repository of
the Institute. Also, the Institute has
Student portal and Alummi Portal for

pl acement activities and Tally software
for accounting and finance function.
SFI MAR al so has bionetric attendance
system The Institute nakes use of
Googl e drive, Google cal endar, Google
cl assroons and ot her online software




for examactivities.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

pl anned nechani sm and framework for curricul um
delivery and docunentation. Al the activities related to curriculumdelivery
and docunentation are well docunented as procedures and policies. Al so the
forms and formats are prepared, nonitored and docunented. The curricul um
delivery is nonitored periodically and necessary actions are taken for further
i nprovenments. The curriculumdelivery and docunentation includes follow ng
activities: ¢ ldentification and description of purposes that Iink to the
Institute’s mssion ¢ Preparation of session plan ¢ Specification of the
| earni ng expectations and course objectives and pedagogy to be used -
Definition of Evaluation paranmeters and plan ¢ Mnitoring the extent to which
expectations and objectives are net. ¢ Ildentification of gaps and taking
necessary actions to pave the gap. ¢ Docunmenting each and every activity
related to curriculumdelivery under |SO 9001-2015 framework. This process is
systematically followed across all programres, thus providing a transparent

The institute has the well

deci si on-maki ng and perfornmance neasurenent process, in a continual effort to
enhance student | earning.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 29/ 11/ 2019 06 Focus on e Lear ni ng
Certificate npl oyabi lity about
in Alternate Private
I nvest nent equity or
I ndustry venture
(CALI) capital,
hedge funds,
real
property,
comuodi ti es,
and tangible
assets
Fi nanci al Ni | 07/ 10/ 2019 11 Focus on e St udy of
Model I'i ng npl oyabi lity Fi nanci al

st at enent s,
under st andi n
g of incone
St at enent .
Book of
Account s.
Profit Loss
St at enent .
Lear ni ng of
financi al
forecasting
t echni ques.




Advance Ni |
Excel
Sessi on

Yout h Ni |
| eader ship
and Peopl e
Skill (YLPS)

French Ni |
Language

GST Ni |

15/ 04/ 2019 02
06/ 01/ 2020 10
02/ 07/ 2019 20
25/ 06/ 2019 05

Focus on e
npl oyabi lity

Lear ni ng
to Perform
conpl ex,
| arge cal cul
ations, huge
vol une data
pr ocessi ng,
formul as and
t echni ques.

Focus on e Peopl e and

nmpl oyability Leadership
/ entreprene skills
urship
Focus on e Ski ||

nmpl oyabi lity Devel opnment
| entreprene
urship
Focus on e St udy of
npl oyabi lity Fi nanci al
/ entreprene statenents,
urship under st andi n
g of income
St at enment .
Book of
Account s.
Profit Loss
St at enent .
Lear ni ng of
fi nanci al

forecasting
t echni ques.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

PhD or DPhi |l

Nill

19/ 09/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

Fi nance, Marketing, HR I T,
Oper ati ons

CBCS CBCS/Elective Course System
MVS 01/ 07/ 2019
Fi nance, Marketing, HR I T,
Oper ati ons
PCGDM 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
180

Diploma Course
Ni |




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Di gital Marketing 02/ 12/ 2019 14
Certification Course in
association with
Skillw se

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
PGDM Al l 60
MVS Al l 115
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

SFI MAR has total 21 types of feedbacks taken as per the specified frequency.

Al the feedbacks are anal ysed and action to be taken report is prepared. The
Action taken to be taken report is presented in the Managenment review neeting
for the suggestions for the inprovenent in that particular area. In the

begi nning of the year, the feedback schedule is prepared along with the
dat e/ month of feedback to be taken and responsi bl e departnent/person to conduct
the feedback. The feedback procedure is well defined in Top Managenent
procedure under |SO 9001-2015. The feedback schedule is shared with all the
depart nents and nmanagenent. The SFI MAR Feedback systemis well docunented in

| SO 9001- 2015 QWS. All the feedbacks are taken using Google Fornms and SFI MAR
ERP system Sr. Type of Feedback 1 Faculty Menmbers’ feedback from students-
(DEC/ APRIL) 2 Institute's feedback fromstudents ( APRIL) 3 Institute’'s
Feedback from enpl oyees 4 Institute Feedback from Parents 5 Institute Feedback
from Society 6 Corporate feedback 7 Guest |ecture feedback 8 NMDP-FDP Feedback 9
Resource Person’s feedback 10 Library Feedback fromstaff 11 Library Feedback
fromstudents 12 Canteen Feedback — faculty anp staff 13 Peer Review 14 Program
Exit Survey 15 Enpl oyee Exit Survey 16 Al ummi Feedback 17 SSDP feedback 18
Certification course’s feedback 19 Qut bound training feedback 20 Trai ning

wor kshop/ programe feedback 21 Self appraisal (Performance Appraisal) Kindly
visit ww. sfimar.org for feedback anal ysis

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7754_Projects_undertaken_1604398753.xlsx

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PGDM Al l 60 96 60
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Ni Il 214 Nill 24 Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
24 24 11 17 1 Nill

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

SFIMAR ensures extensive mentoring and coaching for its students. Each student is allotted a Mentor for the
informal transmission of knowledge, social capital and the emotional support perceived by the student as
relevant to work, career or professional development. Extensive Mentoring allows the mentee to explore new
ideas with confidence. All mentoring activities and interactions between individual mentors and mentees are
recorded in a standard format and monitored. Mentors encourage their mentees to register for the Massive Open
Online Courses (MOOC) on platforms like EdX, SWAYAM, Coursera, NPTEL etc. Mentors also guide their
mentees by involving them in activities such as: 1. Peer to Peer learning 2. Inter intra Collegiate Co-curricular
and Extra-curricular activities. 3. Career Management Centre’s placement activities. Moreover, weak students
are given importance by the respective mentors. Their progress is monitored by the mentors who stay in
constant touch with the mentee to ensure that they are making improvements in their weak areas.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

175 24 1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

18 18 Nill Nill 10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Name of the award,
fellowship, received from
Government or recognized

Name of full time teachers
receiving awards from
state level, national level,

Year of Award Designation



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7754_Demand_ratio_1604316750.xlsx

international level

bodies

2019

Ms. Vasudha Rao

Assi st ant
Pr of essor

Qut st andi ng Wman
Award 2020- DK
| nt er nati onal
Research
Foundation, India

2019

Ms. Vasudha Rao

Assi st ant
Pr of essor

Certificate of
Recognition- as one
of the Tech Savvy
Academi ci ans in
H gher Educati on
Across | ndia- The
Academ ¢ Council of
uLekt z

2019

Dr. Nati ka Poddar

Associ at e
Pr of essor

Wonen Excel | ence
Award- | DLC

2019

Dr. Nati ka Poddar

Associ at e
Pr of essor

Teachi ng
Excel | ence Award -
MIRES

2019

M . Pushkar
Par ul ekar

Assi st ant
Pr of essor

Best Paper Award-
“Sasmira Institute
of Conmerce Sci ence

(SIcs)”

2019

Ms. Vasudha Rao

Assi st ant
Pr of essor

Wonren Excel | ence
Award i n Managenent
Teaching - |IT-

I nt ernati onal
Leader ship
Devel opnent Counci |
(I1LDC) - Hyderabad
Chapter and Acadeny
of Managenent
Pr of essi onal s( AMP)

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

MVS NA | Sem 07/ 12/ 2019 28/ 01/ 2020
MVB NA Il Sem 13/ 04/ 2020 14/ 06/ 2020
MVB NA Il Sem 23/ 10/ 2019 14/ 01/ 2020
PGDM NA Trinester | 27/ 09/ 2019 18/ 11/ 2019
|V
PGDM NA Trinmester 11 23/ 12/ 2019 05/ 02/ 2020
\Y
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7754_Honours_recieved_1604302664.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7754_Evaluation_1604302897.xlsx

MVES: Apart fromclass participation, attendance behaviour, class test/md-term
test, we introduced (a) viva to enhance the conceptual understandi ng of the
subj ect and (b) Project Based Learni ng pedagogy with the objective of enabling
the students to have an experiential |earning throughout the Senmester with an
eval uation of the project report submtted and presentati on. Conti nuous
Internal Assessment 40 Wi ghtage Projects/Presentation: 15 Marks - M ninmm 1
Per Subject 2) Presentation is evaluated by faculty/Industry panel 3) Reports
on Learnings fromthe Project is submtted by the Faculty Menbers Md-Term 10
Marks - M nimum 1 Per Subject 2) Class Test are also conducted by faculty
menbers. 3) Tests are conducted either through online or offline node.

Assi gnment/ Viva: Each Carries 5 Marks 2) Assignnent are given per subject could
i ncl ude readi ng assignnents, case study solving etc. 3) Viva is conducted tw ce
during the senester per subject by the faculty nmenber to assess the conceptual
know edge of the students. Class Participation/ Attendance: Allotted 5 Marks 2)
Class participation Marks are based on the discussion and participation of the
student during regular lectures. 3) 75 attendance is nandatory as per
Uni versity of Munbai Part Tine (MFM MW Exam nation Committee Frames the
Gui del i nes. Continuous Internal Evaluation is of 40 nmarks as foll ows:
Presentation: 10 marks Assignnment: 05 marks M dterm Test: 20 marks

At tendance/overall: 05 marks PGDM i. To nmonitor systematically the student’s
progress in class, industry and field-work through continuous eval uation in
pl ace of the conventional evaluation system ii. Students are eval uated

continuously through assignnents, case studies, role plays, project work,
managenent games, class participation, and term paper in addition to the
exam nation at the end of each trinester. iii. The purpose of this Policy and
t he associated procedures is to achieve coordinated and consi stent exam nation
practices across SFIMAR — PGDM The eval uati on of courses shall be done on the
basi s of continuous Evaluation in the formof assignnments, presentations, field
study reports etc carrying 50 wei ghtage and Trinester End exam nations carrying
wei ght age of 50. The programe adopts continuous assessment and eval uation to
keep on engaging the student and trying to raise the bar fromdifferent
approaches. To ensure quality of assessnent, the various pedagogi es adopted are
di scussed with the Functional Facilitator and the Programe Head. Followi ng is
the process adopted — 1. Preparation and nonitoring of session plans. 2.
Conti nuous Internal evaluation 3. Periodical Review of new pedagogi es and
exi sting pedagogi es. 4. Feedback fromthe students 5. Arrangi ng Speci al
tutorial classes/lectures for weak students 6. Review of Teaching | earning
mechani sms in Academi ¢ Council Meetings 7. Conducting discussions with the
St udent Devel opnent Comrittee Following is the Evaluation Pattern for Internal
Assessnent for the PGDM Programre Particul ars Marks Marks A Trinester End
Exam nation 50/ 25 B Internal Assessment (Indicative) (a) Cass Test 10/5 (b)
Active Participation in C ass Assignments 10/5 (c) Conpletion of Home
Assignments / Library reading 10/5 (d) Active Participation in Discussion, Viva
Class Etiquettes 10/5 (e) Project/ Field work / any other activity 10/5 50/ 25
100/ 50

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

MVS: The Acadenic Cal endar is prepared well in advance, around 5 nonths before

t he comrencenent of the Acadenmic Year. The Term nal exam nation is conducted

Senmester wi se during the specific nonths as nentioned bel ow ? For Senester |
(Aug 19 to Dec 20)— Exami nation is conducted in the Second/ Third week of

Decenber ? For Semester Il (Jan 20 to Apr 20) - No Exam nation was conducted in
Apr 2020 owing to COVID 19 Pandemic but results prepared as per the direction
by UoM ? For Senester |11 (Jul20 to Cct 20) - Exanmination is to be conducted in

the month of Oct 20/ Nov 20 ? For Senester |V (Dec to Apr) - Examination is to
be conducted in the First week of April 21 Part Tine (MFM MW : Well Pl anned
Pre commencenment of Academ c cal endar is made. Exam Ti net abl e di splayed 1 nonth




in advance so that students can avail |eave since the course is neant for
Wor ki ng Executives. PGDM - PROCESS OF ACADEM C AUDIT At the begi nning of every
academ c year, an academ c cal endar is prepared which includes tentative dates
of curricular and co-curricular activities to be organized during the year. The
Institute’s activities are carried out with respect to the acadenic cal endar.
PGDM academ ¢ cal endar for Academ c year 19-20

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. sfinmar.org/l QAC htm
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NA MV All 121 Nill 00
NA PGDM Al | 60 Nill 00
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv. sfinar.ora/docunent s/ St udent ¥20Sat i sf acti on%®?0Sur vey-2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 00 Uni versity of 0.74 0
Proj ects Munbai
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Pr oduct redesigning WS, PCGDM 18/ 01/ 2020
competition: ENTERPRENOW
Busi ness Mbdel Canvas MVS, PCGDM 06/ 02/ 2020
Preparati on wor kshop
Busi ness Pl an Preparation MVS, PCGDM 11/ 02/ 2020
And Presentation workshop
A Cuest Lecture By M. WS, PCGDM 25/ 10/ 2019
Uday Wankawal a, CEO At al
i ncubation centre RW
Uttan On Entrepreneurship



https://www.sfimar.org/IQAC.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7754_Pass_percentage_1604380810.xlsx
https://www.sfimar.org/documents/Student%20Satisfaction%20Survey-2019-20.pdf

Vi deo Screening To
Devel op Entrepreneuri al
Spirit And Also To Throw
Li ght Upon |ssues Like
Soci al Entrepreneurship

And Wrren
Ent repr eneur shi p

MV, PGDM

22/ 02/ 2020

| dea Generation Through
News Paper Activity

WVS, PGDM

12/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA 01/ 07/ 2019 NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
01 SFI MARebi z SFI MAR Pl XELTECH St udent 01/ 01/ 2019
SECURI TY start-up.
PVT. LTD. Area of
Busi ness:
El ectronics
and conmuni c
ation
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ph. D Research Centre

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Facul ty 8 00
I nt ernati onal Facul ty 4 00

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Managenent

2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7754_Incubation_centres_1604397626.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7754_Books_and_Chapters_1606476846.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Mer ger s Dr. I nt er nat 2019 11 NA Nill
and acqui s Nat i ka i onal
itions-“a Jour nal of
change Busi ness
par adi gm and
in perform Econom cs
ance of
I ndi an
company
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Mer ger s Dr . I nt er nat 2019 3 Ni Il NA
and acqui s Nat i ka i onal
itions-“a Jour nal of
change Busi ness
par adi gm and
in perform Econom cs
ance of
I ndi an
conpany
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem 3 65 1 Ni Il
nar s/ Wor kshops
Present ed 2 3 Nill Nill
paper s
Resour ce Nill 18 Nill Nill
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

PEC

DLLE

3

139

No file upl oaded.

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7754_Bibliometrics_1604383399.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7754_Index_1607682895.xlsx

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NA NA Heal th 1 150
Checkup Canp
NA NA Post er nmaki ng 3 139
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Tr ai ni ng: Advance
Excel
Sessi on, Fi nanci al
Model | i ng Sessi on,
Report Witing
sessi o

Model | i ng Sessi on
: 52 MVB second year
Fi nance students
Report Witing
session: 62 MVB
Second year
students, Advance
Excel Session: 59
PGM Fi nance and
Non Fi nance
students eligible
fo the training

Nature of activity Participant Source of financial support Duration
Sunmrer Al MVB and PGDM NA Nill
i nternshi ps and students of batch
Li ve project are eligible for
the sane they have
to register through
i nternshal a and
apply wherever they
are interested
Fi nance Techni cal Fi nanci al NA Nill

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship Sunmer Al acrity 10/ 04/ 2020 30/ 06/ 2020 Dipti
I nternship |Technol ogi es Bhanushal i
19- 20 Pvt Ltd



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7754_Students_in_extension_1604397856.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7754_Collab_activities_1604508068.xlsx

I nt ernship Sunmer Advi sor
I nt ernship zar oor i
19- 20

hai ( AZH)

05/ 06/ 2020 05/ 07/ 2020 Yogendr a
Si ngh

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities Number of
students/teachers
participated under MoUs

At al | ncubation
Centre

30/ 07/ 2019

Ent r epr eneur ship 400
devel opnent

Asian Institute
of Fami |y Managed
Busi ness

14/ 03/ 2020

Ent r epr eneur ship 400
devel opment

Di gital Marketing
Wor kshop (Ski I |
wi se sol ution)

04/ 12/ 2019

To devel op 60
Digital Mrketing
Skills of Students

NI PM

01/11/ 2019

To devel op and 400
enhance HR networ k
wi th corporate and
other Institutions

St udent Soci al
Responsi bility- |DF

30/ 01/ 2019

To devel op 400
I nstitutional
Soci al
responsibility
attitude anong
students

A obeO Fi nanci al
Services (India)
Pvt. Ltd.

14/ 08/ 2019

Trai ni ng and 90
Recr ui t ment

Uni vi be Net wor k

22/ 10/ 2019

For Al ummi 500
websi te buil ding
and nmmi nt enance

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

9386706

10595746

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7754_Linkages_1604384707.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7754_augmentation_details_1604308839.xlsx

software or patially)
Canpus ERP Ful l'y 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 371 144362 291 121360 662 265722
Books
35 54141 11 25475 46 79616
Ref erence
Books
e- Books 2000 5900 2000 19470 4000 25370
Journal s 57 53048 58 98425 115 151473
e- 7277 342025 751 288255 8028 630280
Jour nal s
Di gital 4 113870 2 95300 209170
Dat abase
CD & 17 8991 11 Nl 28 8991
Vi deo
Li brary Nill Nl 2 114696 114696
Aut omat i on
Weedi ng 75 25703 90 32119 165 57822
(hard &
soft)
O hers(s 15 45552 31 110103 46 155655
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

is developed

Platform on which module

Date of launching e-

content

NA NA NA

01/ 07/ 2019

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 392 5 100 0 1 1 8 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 392 5 100 0 1 1 8 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS




4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

D Sapce (Intranet) http://ww. sfimar.org

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1900000 2360724 3600000 4378499

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute has well defined procedures for maintaining and utilizing
physi cal, academ ¢ and support facilities - |aboratory, library, sports
compl ex, conputers, classroons etc under |SO 9001-2015. | SO 9001-2015 covers
all the departmental activities in the formof procedures, policies, risk
managenent, objective nonitoring and inplenentati on process. SFIMAR inpl enments
and nmaintains its physical and support facilities through follow ng process: -«
Determ nati on of the inputs required and the outputs expected fromthese
processes ¢ Determ nation of the sequence and interaction of these processes
Determ nati on of an applied the criteria and nethods (i ncluding nonitoring,
nmeasurenents and rel ated performance indicators) ¢ Deternination of the
resources needed and ensure their availability ¢ Assignnent of the
responsibilities and authorities for these processes ¢ ldentification of the
ri sks and opportunities as determi ned in accordance with the  requirenents e
I dentification of Changes needed to ensure the processes achieve their intended
results. Qutput:  Preparation/nodification of Procedures wi th Input, Qutput
and KPlI ¢ Preparation and nonitoring of objectives The Institute has well
mai nt ai ned the procedures, forns and formats and Policy book at central place:
DSPACE KMS for ready reference for all the stake holders. Al the departnenta
procedures are audited three tinmes a year

http://www.sfimar.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NA 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal NA Nill 0
b) I nt ernati onal NA Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



http://www.sfimar.org
http://www.sfimar.org
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7754_Scholarships_1604310066.xlsx

enhancement scheme

enrolled

Power

Yoga and M nd

21/ 06/ 2020

48

M. Gaut am Ut ekar

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Car eer Ni I 171 Nill Nill
@&ui dance and
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
A mal and 7 Ni I Aj mal and 6 Ni Il
Sons Sons
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 3 MVES MV - -
2019 1 PGDM PGDM - -

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7754_Development_Schemes_1607682684.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7754_Guidance_1610360522.xlsx
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SFI MAR St ar
Mal ay O ub- SFIMAR Nill

Per f or ner -

Institution |evel

ART OF RANGCLI -
Club- SFIMAR Ni |

Mal ay

Institution |evel

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Spar dha- Nat i onal Nill 1 00000 Vi ni sha
Sumer Lobo
proj ect pr
esent ati on
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Col | ege Devel opnent Conmmittee (CDC) The CDC nmeets to revi ew and suggest
reformative steps required for curricular, co-curricular and extracurricul ar
activities to strengthen the programme. This committee operates at the coll ege
| evel to discuss all devel opnental activities. The CDC di scusses overal
teachi ng programmes or annual cal endar of the college, recomends to the
managenent about introduci ng new acadeni c courses and the creation of
addi ti onal teaching and adni ni strative posts nmake specific reconmendations to
t he managenent to foster academi c collaborations to strengthen teaching and
research, make recommendati ons regarding the students’ and enpl oyees’ welfare
activities in the college or Institution etc. There is one student nenber in
this commttee. Gievance Redressal Conmittee (GRC) The grievance redressal
conmittee has been constituted to deal with the grievances of students/
faculty/ stakeholders to provide a nmechanismfor redressal of grievances. It is
a 9 nenber conmittee with Director as the Chairperson and at |east 2 student
menbers (one from WMM5 and one from PGDM) . The individual concerned with any
gri evance shall apply with all possible facts, docunmentation and submt it to
the Director’s office and to the contact person in the concerned departmnent.
The GRC will investigate into the matter and shall try to resolve it at the
earliest. Bro. Xavier Minda, Registrar has been appointed as |ncharge of
Regi stry established for the purpose of these regul ations to whom an aggri eved
student or person can nake representation for redressal of grievance. SFIMAR
Anti - Ragging Committee: Students are advised that ragging in any formis
strictly prohibited. As per Maharashtra Act No. XXXII1 of 1999, ragging is an
of fence and any person indulging in or found guilty of ragging shall be Iiable
to be prosecuted and be disnmissed fromthe institution. Mninmm 2 students from
each course are made nenbers of the conmttee as student representative.
Col | ege Wonen Devel opnent Cell: The Institute has constituted the CADC to dea
wi th conpl ai nt s/ cases of sexual harassnent in particular in relation to the
college/lnstitution provided that if any such conplaint is in relation to the

Managenent / Pri nci pal / Menber of the Col |l ege Wnen Devel opnent Cell (CWDC), the
same shall be dealt with by the WDC of the University. The CADC will seek the
participation of both male and fenale students in cell activities, for the

prevention of Sexual harassnment of wonen. This conmttee has 2 student
representatives. Student Devel opnent Comrittee (SDC) SDC inspires a nore
prof ound and creative student experience at SFI MAR by infusing acadenic



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7754_Activities_Organised_1604399504.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7754_awards_in_activities_1604399618.xlsx

endeavors wi th val uabl e shared experience, insight and know edge, through a
shared agenda for success, so that students can enhance their personal capacity
by utilizing their intelligence, skills, enptional strength, behavior and
traits in a sustainabl e manner for desired econom c and social outcone. The
comrittee facilitates programmes, services and experiences that help students
participate in defining their holistic nmanagenent educati on experience, which
will lead themto serve society as acadenmically sound, critically reflective
socially and ethically responsible | eaders. The conmittee has 2 student nenbers
fromeach class of first year and 1 nmenber from each specialization of 2nd year

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

SFI MAR has duly forned and registered aluimi association. It was registered in
2008 and naned as “SFI MAR ALUVNI ASSCOCI ATION (SAA)”. It has defined objectives
as below a. To keep a roster of all Alumi of college and their rel evant data.
b. Maintaining the updated and current information of all Alumi. c. To
encourage, foster and pronote close relations anong the alumi thensel ves, by
arrangi ng Alumi Chapters, Alumi Meet and various prograns. d. To pronote a
sustai ned sense of belonging to the Alma Mater anobng the Alumi, by being in
regul ar contact with them e. To provide and dissem nate information regarding
their Alma Mater, its graduates, faculty and students to the Alumi. f. To
gui de and notivate Al ummi by recogni zing their outstanding achi evenent in a
prof essi onal discipline or in Business and to honour their acconplishnents in
their respective professional fields or |eadership in Business Entrepreneurship
by awardi ng t hem “ SFI MAR Rat na Award”. SFI MAR has introduced *‘ Di stingui shed

Al ummi Award” for their contribution of services in the holistic devel opnent of
their alma mater. g. To provide a forumfor the Alumi for exchange of ideas on
academic, cultural and social issues of the day. h. The Alumi Associ ation

achi eves these objectives by regular neetings, staging an annual progranme of
events and reunions Alumi Connect prograns with the current batch students by
maki ng them a part of various Advisory neetings.

5.4.2 — No. of enrolled Alumni:

213

5.4.3 — Alumni contribution during the year (in Rupees) :

1932000

5.4.4 — Meetings/activities organized by Alumni Association :

SFI MAR shares a cl ose bond with their alumi menbers and involves themin
various institutional activities. 1. Quarterly Meetings of Association nmenbers
2. Alumi Chapters 3. Mentoring sessions 4. Guidance by Alumi on Choice of
Speci ali zation to 1st year students 5. Guidance by Alumi on Industry Sectors
and various profiles to 2nd year students. 6. Alummi assisting as project
guides 7. Alummi judging the sumer internship projects. 8 Quest Lectures 9.
Group Discussion 10. Mck Interviews.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vision ? To flourish as a seat of |earning of international standards for
devel opi ng an entrepreneurial class of value-based industrial |eaders enpowered
wi th techno- manageri al conpetence to sustain innovation for building global




busi ness of the future. Mssion ? To enter the real mof globally successful B-
school s by inparting val ue-based education for creating responsible and
t houghtful citizens who would lead the world by exanple and excel through
i nnovation, an entrepreneurial spirit and a humanitarian attitude. ? SFI MAR
i npl ements and encourages decentralization and participative managenent through
various neetings, foruns for faculty/ staff and students . The nain objective
behi nd i nplementing these initiatives is ti maintain transparency in decision
meki ng and day to day activities w thout raising biasness. SFIMAR inplenents
partici pati ve managenment through follow ng neetings involving all the
st akehol ders in decision nmaki ng process. ? Board of Governance - Quarterly ?
Executive conmittee nmeetings- Quarterly ? LMJ CDC ( Col | ege Devel opnent Cel l)
Meeting- Bi — Annually ? Faculty Meetings - Monthly ? Staff neeting (Quarterly)
? SFI MAR Al utmi Associ ation Managing Conmittee neeting. - Bl-An ? CADC neeti ng.
- Quarterly ? Student Devel opnent / Student Gievance Comm ttee ( Bi-Annually)
? Academ ¢ Advisory Council- Bi annually ? 11.Placenment Advisory Council- Bi-
Annual Iy ? 12. Research Devel opnment Committee- Bi-NMonthly ? I DEA ( I nnovation
and devel opnent for Excellence in Acadenics)- nonthly ? Exami nation and
Attendance Comm ttee- Quarterly ? Mentoring Meeting- Quarterly ? LIRC neeting -
Quarterly ? Placenent Internal Cormittee - Monthly ? Brandi ng and Pronotion
Conmittee Meeting — Bi-Annually ? ERP neeting — As per the need Apart from
above conm ttees and foruns, SFIMAR has wel| defined organizational structure
to i nmpl enent the acadenic and non-academnic activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent ? Introduced Additional certification
courses : ? Finance — Analysis of
Fi nanci al Statements ? HR- Witten
Correspondence ? Marketing IT — Digital
Marketing ? Operations — Data Anal ytics
? M1 - IT Skills for Managers ?
Conduct ed and revived Board of Studies
(BCS) for Entrepreneurshi p Managenent
subject. ? Initiated Enployability
Skill test for students Designhed and
| mpl emented Centralized well defined
Student Skill Devel opnment program
(SSDP) based on Industry requirenment HR
feedback for IInd Ist Year.

Teachi ng and Learni ng e International Summer Internship for
MVS PGDM at University of Otawa, USA
for Batch 2018-20. < |nplenented
Assi gnment Mbdul e wherei n assi gnment
can be downl oaded and upl oaded by
Students and marks can be given
directly by Faculty Menbers in the ERP
System ¢ Qutbound Training for part
time students ¢ Aptitude test for MVBS 2
regul ari zed by incorporating in Tine
t abl e.

Research and Devel opnent ? Revi sed SFI MAR | SO 9001- 2015
procedure ? Applied and Received




Research grant from Munmbai University
for three research projects. ?
Installation of Ubuntu Software ?

Pl agi ari smtest and gui dance to
Students / faculty nmenbers for Wnter
Projects and research papers (No. of
pl agi ari smtests handled 1750 ). ?
Procured E-1SSN for SFI MAR Research
Revi ew (2581-7450). ? Procured E-1SSN
for Spandan: The Pul se of SFI MAR
(2581-8139). ? Research on Nati onal
Acadeni c Depository Services (Digita
Certificate), Liaise with NSDL and
organi ze training for MVS/ PGDM Part -
time Program Head and Adm n
Docunent ati on for signing of the
agreenent of PGCDM with NAD. Training
and registering MVS/ Part-tinme students
on NAD website

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Institutional Know edge Repository
i npl ementati on on DSpace (6.1 version),
taxonomy buil di ng and data upl oad by
various departnents from 2018-19
onwards. b. Plagiarismtest for w nter
projects of students. c. Procured E-
| SSN for SFI MAR Research Revi ew
(2581-7450). d. Procured E-1SSN for
Spandan: The Pul se of SFI MAR
(2581-8139). e. Copyright and Tradenark
application processing for Anvesh
| ogo, SFI MAR | ogo and ‘' SFI MAR wor dmar k
(i n-process).

Human Resour ce Managenent

1. Recruitment of two faculty nenbers
in the area of HR and Marketing 2.
Recruitnent of three staff in the
adm ni strative office 3. Training
Programmes for faculty and staff
menbers for skill set devel opnent 4.
Peri odi c revi ew and updati on of
Institute’s HR policy 5. Tine to tinme
Provision of infrastructural facilities
to faculty and staff nenbers

I ndustry Interaction / Collaboration

? Signed MOU with TISS ? Signed MOU
with IDF ? Non nmonitory tie up with us
for sharing the internships job
opportunities with SFI VAR :
l.Internshala 2. Intern theory 3. Be
j obbed I ncorporation Pvt Ltd 4. Swadhi
Solutions 5. Opportune Technol ogi es SSC
G obe Op 6. Engaging nminds 99 7. Ace
Per f or mance consul tants

Adm ssion of Students

? Inplenmentation Transparent
admi ssion process ? Structured approach
of conducting GD and Pl ?I npl enentation
of 16 PF test to assess enpotiona
aptitude




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent E governance practices are

i npl emented in planning and devel opnent

initiatives through SFI MAR KVMS system
ERP software and paid social nedia .

Admi ni stration Institute’s admi nistrative activities
are snmoothly run on e -platforns |ike
ERP , library software, alummi portal,

interfaces with statutory portals, M
EXCEL , Tally etc.

Fi nance and Accounts Fi nance and accounting functions are
carried out using TALLY software.

St udent Adm ssion and Support Student Adm ssion and Support
activities are well maintained through
ERP software, online paynent gateways,

online formfilling through website
interface.
Exam nati on Exam nati ons are conducted and

eval uation activities are done using
ERP software, Proprof software, CGoogle
forns

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ms. Paper Acadeny of 10000
Sanchayit a Publ i cati on Strategic Mnt.
Baner|j ee Journal Allied
Academ es
2019 Ms. Shil pa Paper I nvest nent 15865
Peswani Publ i cation Mgnt . Fi nanci al
I nnovati on
Jour nal
2019 Ms. Shil pa | ndi an Mgnt . YWCA 12703
Peswani Concl ave
2019 Dr. Natika Wor kshop on I ndi an 5310
Poddar Statistical statistical
Techni ques for Institute
Resear ch
Met hodol ogy
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7754_Faculty_Emp_1604315048.xlsx

programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2020 FDP- NA Nill
out cone 12/ 12/ 2019 |12/ 12/ 2019
based
Lear ni ng

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Certificate
for Conpletion
of Mbodl e Test

for Teachers

Trai ni ng

04/ 05/ 2020

04/ 05/ 2020

01

Online STC -
Tool s Sof t war e
for Renpte
Teachi ng
- Learni ng

16/ 05/ 2020

18/ 05/ 2020

03

Cour se on
Bl oonber g
mar ket concept

24/ 06/ 2020

24/ 06/ 2020

01

Ol ine
Facul ty
| nducti on
pr ogr amre/
Orientation
pr ogr amre

04/ 06/ 2020

01/ 07/ 2020

28

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

18

6

17

14

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e Accommodat i on,
deput ation for
conferences etc. -«
gratuity, nedical
facilities,
educati on support e
Provi si on of speci al

PF,

research « Speci al

children o

| eaves for study and e

nmedi cal
transportati on and
chil dren education

 Acconmodati on,
transport facility,
concession for hi
st udi es.

free
fee o
gher

e PF, gratuity,

faciliti

support.

es,

CO- -

 Medi cal
servi ces.

activities.

/| Hospita
Rei mbur senent
of expenses incurred for

e research paper
presentati ons and ot her
curricular
extracurricul ar
Schol ar shi p
/| fee concession for

and



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7754_Training_Programmes_1604315241.xlsx

meritorious and
econom cal ly poor
st udent s.

provision for higher
studi es and research -
Speci al Al'l owances for
Resear ch paper -
publication at
I nternational and
Nati onal |evel.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit is done by nenbers of the Trust every year. These nenbers are
aut hori sed by the President of Society of the Congregation of M ssionary
Brothers of St Francis Assisi. External audit is done by auditor Natvarla
Vepari anp Conpany. It is done once in six nonths. Last audit was done in Cct.
2020. There were no nmajor objections fromthe auditor. The conpliance report is
given by the auditor once in year after the end of the financial year in March.
The Institute has conmplied with all the necessary audit and accounting
standards and there is no unqualified audit opinion and no significant audit
def i ci enci es.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Mtchelle Dnello 3000 UDAAN Sponsor shi p
View File

6.4.3 — Total corpus fund generated

104452100

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes DNV- | SO Yes I nt er nal
9001- 2015 Audit Committee

constituted by
the Institute

Adm ni strative Yes DNV- | SO Yes I nt er nal
9001- 2015 Audit Committee

constituted by
the Institute

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

SFI MAR has taken initiatives to interact with the parents in the follow ng
manner: 1. Representation of parents of students from MVB and PGDM programe in
the 1 QAC and the | QAC neetings are held four tines in a year. 2. Parents and
teachers interact with each other on areas pertaining to performance of the
ward, placenents etc. 3. Parents share their opinions and advice in the process
of Institutional devel opnent activities. 4. SFIMAR conducts annual feedback
fromthe parents on: Infrastructure provided, Placenent assistance,
encouragenent for extra curricular activities of their wards, industry
exposure, personality groomning, acadenm c progress and nentoring by the faculty
menbers. This feedback is anal ysed and action plan is prepared if any
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di screpancy is found. Parents are called to the Institute to discuss the issues
of their interest. Students’ attendance and academ c progress is shared with
the parents on a regular basis via emails, SM5 system and ERP system 1.
Support and Assistance in Institutional activities. The Institute has
mai nt ai ned a database of all the parents regarding their personal as well as
professional information. SFIMAR consults parents in case support is required,
in placenent assistance, training programmes by parents or in case of event
sponsor shi p.

6.5.3 — Development programmes for support staff (at least three)

e Training on Qutcone based Learning by Dr. Debjani Banerjee Dr. Pradeep Mtra
e Training on ERP nodule for fee paynent ¢« Training on online platforns |ike M
Teans, Zoom and Cl SCO webex to carry out adnministrative activities

6.5.4 — Post Accreditation initiative(s) (mention at least three)

* Project based Learning ¢« Online teaching learning ¢ Upgradation of ICT
infrastructure

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes
Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2020 | npl enrent a 01/ 07/ 2019 01/ 07/ 2019 30/ 06/ 2020 450

tion of
online
pl at f or ns
for Teaching
| earni ng ,
Institute
pronoti on,
Etc

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 07/ 03/ 2020 07/ 03/ 2020 200 200
Wnen’ s Day
cel ebration
Heal th Tal k 12/ 10/ 2019 12/10/ 2019 200 150
on Cancer
Awar eness
Post er Maki ng 17/ 01/ 2020 17/ 01/ 2020 180 180
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on Gender Val ue
equity

Dandi ya Ni ght 11/ 10/ 2019 11/ 10/ 2019 120 80

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Inplenmentation of RMW Plan and EHS Audit 2. Nurturing a culture EHS
Awar eness at SFI MAR SFI MAR i npl emrents RMWM pl an through: ? ldentifying
potential risks through well defined Ri sk Mnitoring Managenent System ?
Preventive mai ntenance schedul e ? Feedback System ? Audit ( Total 3 audits) ?
Envi ronnmental Audit ? Monitoring Mechani sns ( Checklist and building
I nspection) ? Training programres on safety and security nmeasures ¢ Legal
Conpliance - maintaining safety, health and environnental standards 1. Licenses
to be obtained from Health dept of BMC. 2. Lodging house License : ( Under
section 394 of BMC ACT ). 3. Eating house License : Under section 394 of BMC
ACT. 4. License under Shops and Establishnment ACT Under Maharashtra Shops and
Est abl i shnent act 1948. 5. Medical Examination of Food handlers. 6. Fire Safety
measures/ Nornms : Under BMC Fire dept . 7. Certificate for Inspection of the
fire prevention and life safety neasures installed in the building by a Fire
Services Contractor under Governnent of Mharashtra |icenced Agency: M-S-
LA/ FOb41Kal pesh Fire Services. 8. Fire Policy to cover Fire risk insurance. 9.
Medi cal cover to students, staff and for the Institute by Karuna Hospital, IC
Col ony, Borivali-Wst. Munbai. 10. DTE ( Directorate of Technical Education)
Norms for Tree plantation. 11. Installed LED Lights « AICTE ( All India Council
For Techni cal Education) mechanismfor registration and di sposal of grievances
of students/faculty/stakeholders on line. Under section 23 of AlICTE Act 1987
and regul ations nade there under. « Periodic Structural Audit report of SFIMAR
by a certified chartered engineer. « BMC Display Material for Dry and wet waste
managenent. ¢ Third party Contracts for Canteen , Security and Housekeepi ng
services. ¢ Students Goup Insurance schene. SFI MAR successfully inplenents
tree plantation, Green Yatra canpaign, No plastic canpaign , Street play to
i ncrease Green environment awareness. SFIMAR nonitors al green initiatives
t hrough SFI MAR GREEN ARMY and Hygi ne committee.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes Nill

Ranp/ Rai | s Yes Nl

Braille No Nl
Software/facilities

Rest Roons Yes Nill

Scri bes for exam nation Yes Nill

Speci al skill No Nill

devel opnment for
differently abl ed
students

Any other simlar No Nill
facility

7.1.4 — Inclusion and Situatedness

Year Number of

participating

Issues
addressed

Name of
initiative

Number of Date Duration

initiatives

Number of
initiatives to




address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Nill 1 09/ 01/ 2 01 Hydr opo 19
020 ni c Operation
farm ng |and Mai nt
enance
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

1. Rul e Book for 01/07/ 2019
students 2. HR manual for
enpl oyees

The student rul e book
and HR manual are
periodically nonitored
and revised as per the
I nstitutional and
statutory requirenents .
The changes to be nmade
are di scussed on a commpn
pl at f orm havi ng students
and faculty/staff nenbers
on board. The rul e book
and HR manual are
approved by the top
managenent and t hen
circulated for
conmuni cation. The rule
book and HR manual is
available on Institute’'s
website for ready
ref erence.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Bl ood Donati on 19/ 11/ 2019 19/ 11/ 2019 400
Canp
| DF Activity- 01/ 07/ 2019 01/ 07/ 2019 180
Education to under
privil eged students

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

cl eanliness in canpus.

Wast e Managenent: SFI MAR has al ways put great enphasis on waste managenent and
It has floor wi se cleaning staff to | ook at waste
managenment. There are 3 to 4 dustbins kept on each floor to throw the dry
waste. In addition to this there are dustbins kept
waste. For wet or liquid stuff there are different dustbins kept on each floor
and in the washroons (both gents and | adies) on each floor to keep the canpus
cl ean. Canpus includes Canteen area, Dol phin area, and | CAl office area. These
parts of the canpus are also cleaned on a daily basis.
prem ses hygi ene and cleanliness is observed during internal audits. Washroom s
cleanliness is nonitored and housekeepi ng staff

in cabin to dunp the dry

Even cant een kitchen and

is instructed to refill soap




di spensers, tissue paper. Entire campus is periodically nmonitored to maintain
neat and cl ean

Pl astic Free Canpus — SFI MAR provi des necessary information and educated
students at Institute on the environnental benefits of noving ahead for a
pl astic free canpus. This social responsibility approach is done by encouraging
students and enpl oyees of the institute to nake a way ahead for a plastic free
canpus.

Green Club Activity: SFIMAR mai ntains a | ush-green canpus and gi ves students a
feeling of staying close to nature. As a part of the initiative taken by
Governnent, SFIMAR regularly does tree plantation in the avail able space and
students are guided to nurture the present and previously planted saplings for
their proper health and nmai ntenance. Regul ar plant neasurenent is done at
certain interval and record is maintained to check plant health. A flower bed
is grown and managed in the front area of the canpus. Student nenbers of SFIMAR
this year did a trial on Hydroponic systemand in a snmall area two rounds of
crops were cultivated. In first round spinach and in second round green chow i
was grown. To understand the proper mechani sm SFI MAR organized a field trip to
Bassien Agro Farns | ocated near Arnal a Beach, Virar West, who are specialized
i n using hydroponics system A teamof 12 students and 06 faculty/staff of the
Green Club visited the farm and gai ned know edge about the system

Sol ar Panel — SFI MAR has successfully installed solar panels for hostel
buil ding to reduce carbon em ssion and encourage green environnent in the
canpus

LIRC. The Library is fully automated with Enterprise Resource Pl anning System
and various supporting | atest technol ogies |ike DSpace, People Counting System
Ednodo(LMS), Renote Access software and Urkund plagiari smsoftware. The
following three prom nent sections are automated which are the thrust areas for
conmputerization. Library House Keeping Operations, Crculation Desk, Online
Public Access Catal ogue (OPAC). The OPAC has been facilitated to the students,
faculty and staff. The Wb OPAC is accessible in/off- canpus through SFI MAR
website. Users can also search and reserve the |ist of books renotely. The OPAC
can be accessed by all the users, and through |ibrary home page or URL.
https://192.168.1.3 Online exans, attendance and results are shared with
st akehol ders through ERP. SFIMAR Institutional repository using DSpace 6.1
version is installed on Ubuntu 16.4 LTS desktop version, which is accessible
wi thin canmpus (http://192.168.1.6:8080/jspui/). It conprises of SFIMAR
policies, procedures, MUs, Syllabus, Question papers, Teaching A ds, Student
project reports, Events photos etc. Question papers shared through Ednpdo
during Covd-19 pandenic. People counting system captures footfall of the users
visiting library. Renpte access to E-resources subscribed by SFIMAR LIRC is
provi ded t hrough MyYLOFT Wb app and nobile app, to facilitate research and
readi ng anywhere and anytinme. MyLOFT provides additional features |ike tagging,
organi sing, highlighting and listening, thus facilitating clutter free reading
and nul titasking. Usage reports can be generated to facilitate decision naking.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. WLOFT (My Library on Finger Tips) The inplementation of MyLOFT (My Library
on Finger Tips) renote |ogin access at SFIMAR LIRC is a working nodel for
providing the users the convenient and efficient interfaces to access e-

resources by keeping pace with the changi ng technol ogy. M/LOFT is a Mobil e/ Wb

app that allows patrons to discover-access-organi ze-share digital content of
their personal and professional interests seanl essly across nobile and web

platforms including access to their libraries subscribed e-Resources anywhere

and anytinme. MyYLOFT serves as an effective tool for accessing e-resources for
the user comunity of faculty/staff menbers, researchers and postgraduate




students. It also serves the library by providing cost effective acquisition
and retrieval of |icensed resources through renote access. This helps to
mai ntain a feasible financial allocation of collection, services and personnel
of the library. The app was enabled for 200 users in the nonth of April 2020,
and currently hosts access to around 385 users. The features appreciated by
users is clean reading with no clutter, facility to highlight text for reading
| ater or summarizing, audio feature which helps in nulti-tasking. Real tinme
sync of research in nobile and web app hel ps the user to access resources
anywhere anytine. It facilitates library staff to send notifications to users.
Various usage reports fromdaily to monthly can be generated viz. Resource-w se
report, user category wi se and individual user wi se which help in decision
maki ng process, necessary nmeasures to pronote usage or discontinuation of a
dat abase/ servi ce. Best user incentives can be provided to pronote research. 2.
Use of Online Platforns for Snmooth Activity Wth the suddenly inposed nation-
wi de | ockdown due to COVID 19 Pandemic, the institute adopted the usage of
various online platfornms for a snmooth functioning of all institutiona
activities. Along with regular acadenm c activities the institute was al so very
supportive onwards students to take care of their nental well being. Many
webi nars and guest |ectures were arranged for students throughout the | ockdown
period and it is still continuing. Zoom nmeeting online platformis highly used
for webinars, guest |ectures for students, conducting examni nations, quiz event,
managenent games, training sessions on excel and power point, groom ng and nmany
nore. Regul ar lectures are conducted in Mcrosoft Teams which has features |ike
upl oading nmaterials for students’ ready reference, recording |l ectures and the
like. Students staying in renpte areas with | ess internet connectivity can
avail these features if they m ss out inportant sessions. To conduct online
exam nation Google platformwas al so used with auto-proctoring feature to
ensure that there is no opportunity for mal-practices. The coll ege uses ERP
system for adnmi ssion work, online exans, feedback nechanism library activity
anp dashboard etc. which again helps as a strong support system Students and
their parents can track everything here, including their attendance, using an
I D

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sfinmar. org/ docunent s/ Best ¥%?0Pr ati ces-2019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Performance of the institution in one area distinctive to its vision-WII| focus
on ‘ Techno- managerial Skill’' with SSDP data To inprove the quality of
Pl acements of MV anp PGDM students, SFIMAR has introduced well-defined
training/ certification programres: 1 Student Skill Devel opnent Progranmme

(SSDP). These trainings are based on the HR feedback received during placenent
period. Placenent staff conscientiously takes the feedback of unsuccessfu
students for a conpany and tries to assist them by arranging rel evant trainings
to make t hem enpl oyabl e. These trainings then becone a part of SSDP programme
for the next year students. 2 Certifications: Wth the changing trends in the
industry the recruitnment criteria are changing. W take this input from our
al umi nenbers, placenent advisory board nenbers, and industry representatives
visiting canmpus and recruiting corporate partners for inproving the
enpl oyability of our students and have a well-defined certification progranme
for the students from acadenic year 2019-20.

Provide the weblink of the institution

https://ww sfinmar. org/ docunents/Institutional %200 stinctivness-2019-20. pdf
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8.Future Plans of Actions for Next Academic Year

1. Strengthening Online platformfor academ ¢ and non academnmic activities
Technol ogy strengthens | earning and dom nates over the conventional nethods in
too many aspects. Technol ogi es are advancing | earning procedure by their nultiple
formats, variety of resources, nunerous delivery channels and not restricted to
time space and place. Social nmedia is a new form of conmunication that
transfornmed the entire | andscape of infornmation access and di sseninati on online.
These platform consists of a range of communication channel s, considerably
popul ar anbng students and assists themin various types of comrunication and
col  aborative learning. SFIMAR has a plan to Strengthen Online platformfor
academ ¢ and non acadenmic activities during AY 2020-21 . SFIMAR is planning to
gai n the advantages of online education as: 1. Flexibility 2. Reduced Costs 3.
Net wor ki ng Opportunities 4. Docunentation 5. Increased Instructor - Student Tine
6. Access to Expertise 2. Building and inplenenting BCP at the Institute |evel
for all the processes Coll eges nust have detailed plans for preventing,
responding to and recovering froma nultitude of disaster scenarios. The
foundation of this planning is a business continuity plan (BCP). A business
continuity plan for colleges is nuch Iike a BCP for any other organization. It’s
a conprehensi ve docunent that should outline all the systenms and protocols for
mtigating the inpact of a disruption. At a college, sone departnents may require
their own specific continuity planning. Wile every BCP shoul d be devel oped
according to the specific needs of the institution, these are sonme of the core
categories that should be in every plan: « Plan objectives: Wat the plan ains to
achi eve and what its areas of focus are, i.e. all disaster planning or |T-
specific concerns. ¢ Key contacts: Wo wote the plan, who maintains it, which
st akehol ders “need to know first” when recovery plans need to be activated. -

Ri sks: An assessnent of all likely disaster situations that pose a risk to a
uni versity’s operations, systens or people. ¢ Inpact: An analysis of how each
risk will negatively inpact the organization. ¢« Prevention: |Inplenented systens

and protocols for preventing disruptions fromoccurring. ¢ Response: |nmmediate
steps for mtigating a disaster situation, assessing the damage and/or getting
people to safety. ¢ Recovery: Procedures for fully restoring systens and
operations. ¢ Contingencies: A list of secondary resources, equipnent or

| ocations to be utilized if primary nmeans are destroyed or inaccessible. e
Conmmmuni cation: How recovery personnel will remain in contact and conmuni cate

i nportant status updates to all affected parties (students, staff, parents,
etc.). ¢ Recommendations: Suggested inprovenents and sol utions for weaknesses
that are identified in the existing continuity planning. ¢ Plan review schedul e:
Tineline for reviewi ng the plan and naki ng updates on a regul ar basis throughout
the year.



http://www.tcpdf.org

