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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ST. FRANCI S | NSTI TUTE OF MANAGEMENT AND
RESEARCH ( SFI MAR)

Name of the head of the Institution

Dr. D. Henry Babu

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02228929156
Mobile no. 9136121195

Registered Email

i nfo@fimar.org

Alternate Email

i gac@fimar.org

Address Gate no. 5, Mount Poinsur, S.V.P. Road,
Borivali (W

City/Town Munbai

State/UT Mahar ashtra

Pincode

400103




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Vaishali Kul kar ni

Phone no/Alternate Phone no.

02228929156

Mobile no.

7506269256

Registered Email

i gac@fimar.org

Alternate Email

smta@fimr.org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sfinar. org/ docunent s/ AQA

RY20%20FI NALY®202017- - 18%20f or ¥20NAAC. pd
f

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. sfinar.org

5. Accrediation Details

Cycle Grade CGPA Year of Validity
el Period From Period To
1 A 3.01 2016 17- Mar - 2016 16- Mar - 2021

6. Date of Establishment of IQAC

02- May- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Feedback fromall the

01- Apr-2019 600



https://www.sfimar.org/documents/AQAR%20%20FINAL%202017--18%20for%20NAAC.pdf
https://www.sfimar.org/documents/AQAR%20%20FINAL%202017--18%20for%20NAAC.pdf
https://www.sfimar.org/documents/AQAR%20%20FINAL%202017--18%20for%20NAAC.pdf
https://www.sfimar.org

st akehol ders was 1
col | ected, anal ysed and
conmuni cated with all the
st akehol ders for further
i nprovenents.
International Tie-up with 02- Feb- 2021 360
O tawa University 1
Centralized well defined 01-Cct - 2018 360
Student Skill Devel opnent 60
program ( SSDP) based on
I ndustry requirenent to
pave | ndustry
External |SO 9001- 2015 22-Jun- 2019 600
audi t. 1
Internal |SO 9001- 2015 21- May- 2019 600
audi t . 5
I nternal |SO 9001- 2015 10- Dec- 2018 600
audi t . 5
Internet line | ease 08- Apr-2019 600
i ncreased from 62 nbps to 1
100 nbps
Academ ¢ audit 21- May- 2019 600
3
Otawa University, USA- 07-Cct-2018 600
I nternational MOU 1095
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!
No Files Upl oaded !'!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6575_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6575_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6575_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Installation of Ubuntu Software Dspace (Know edge Managenent) Library System
for Students. 2. Five new certificate courses were introduced a. Finance —

Anal ysis of Financial Statenments b. HR Witten Correspondence c. Marketing IT —
Digital Marketing d. Operations — Data Analytics e. MM5 1 IT Skills for Managers
3. Conducted Alumi Connect for |Ist year students to guide them on the Choice of
speci alization. 4. Successful installation of Dspace version 6.1 for

i npl ementation of centralized institutional repository. 5. Conducted Qutbound
Training for part time course (MW MFM students.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Consul tancy Assignnents SFI MAR conduct ed consul tancy assi gnnment
in the follow ng area: Consultancy on
conpet ency assessment of senior
managenent of Bharat El ectronics
Limted (BEL) Consultancy on conpetency
assessnent of seni or managenent of

Nati onal Thermal Power Corporation
Limted (NTPC) Consultancy on
assessnent buil ding of conpetency nodel
for Bschool faculty menber (in the
process ) Consul tancy proposal has been
put up to Christian Chanber of Commrerce
I ndustry (CCCl) Training Devel opnent :
Monginis Pvt. Ltd. in process

More col | aborations and tie-ups with SFIMAR s tie ups with : - Signed MOU
corporate and educational Institutes at [wth TISS - Signed MOU with IDF - Non
Nati onal and | nternational |evel nonitory tie up with us for sharing the

i nternships & job opportunities with
SFIMAR : 1. Internshala 2. Interntheory
3. Bej obbed Incorporation Pvt Ltd 4.
Swadhi Sol utions 5. Opportune

Technol ogi es SS&C G obe Op 6. Engagi ng
m nds 99 7. Ace Performance consultants

NBA Accreditation Initiated NBA accreditation process

KVMS | npl enent ati on SFIMAR i nitiated know edge managenent
systeminpl ementation activity to

devel op centralized know edge
repository at Institutional |evel using
DSPACE 6.1 software.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6575_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6575_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Gover ni ng Counci | 08- Sep- 2018
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 22-Jun- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 11-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

SFI MAR has fully functional ERP system
well in place consisting of follow ng
nmodul es: ERP Educanp is

i ntranet/internetbased web application
whi ch hel ps students, faculty

adm nistrative staff to use the data
for accessing relevant reports and
handl e day to day processes. List of
Modul es: 1. Master Updation Mdul e 2.
Students Enquiry and Regi stration. 3.
Fee Col | ecti on Modul e 4. Exam Modul e 5.
Feedback Modul e 6. HR — Enpl oyee

Regi stration Mdule 7. Enpl oyee Leave/
Att endance Mdul e 8. Students

At tendance Module 9. Library Mdul e 10.
SVMS Modul e 11. Assignment 12. Tine

Tabl e Features in Canpus ERP System
STUDENT LOGA N — Through this | ogin,
Students can see the Library Books,

Ti met abl e, Assignnents, Exani Test
Results etc. They al so can submt

f eedback, check Canpus News, Coll ege
activity cal endar, Downl oad Notices
etc. Moreover, they can get updates on
Training and Placenent Activities and
Alerts for Fees, Library Book dues etc.
PARENTS LOG N — Through this | ogin,
parents can see the details of Fee,

Li brary Books, Tinetable, Assignnents,
Exanf Test Results etc. Al so, they can




check Canpus News, College activity
cal endar, Downl oad notice and can get
updates on Trai ning and Pl acenent
Activities, student’'s attendance and
discipline etc. EMPLOYEE LOGd N —
Through this | ogin enpl oyee can nanage
and check tinetable, assign students
assi gnnents, nanage student exanitest
mar ks, manage | eaves and ot her HR
activities etc. Along with ERP

i mpl ement ati on, SFI MAR has Know edge
managenent system i npl enent ed through
DSPACE 6. 0. as know edge repository of
the Institute. Also the Institute has
Student portal and Alummi Portal for
pl acement activities and Tally software
for accounting and finance function.
SFI MAR al so has bionetric attendance
system The Institute nakes use of
Googl e drive, Google cal endar, Google
cl assroons and ot her online software
for examactivities.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institute has the well planned nmechani smand franmework for curricul um
delivery and docunentation. Al the activities related to curriculumdelivery
and docunentation are well docunented as procedures and policies. Al so the
fornms and formats are prepared, nonitored and docunented. The curricul um
delivery is nonitored periodically and necessary actions are taken for further
i nprovenents. The curriculumdelivery and docunentation includes follow ng
activities: ¢ ldentification and description of purposes that Iink to the
Institute’'s mssion ¢ Preparation of session plan ¢ Specification of the
| earni ng expectations and course objectives and pedagogy to be used -
Definition of Evaluation paranmeters and plan ¢ Mnitoring the extent to which
expectations and objectives are net. « Ildentification of gaps and taking
necessary actions to pave the gap. ¢ Docunenting each and every activity
related to curriculumdelivery under |SO 9001-2015 framework. This process is
systematically foll owed across all programmes, thus providing a transparent
deci si on-maki ng and perfornance measurement process, in a continual effort to
enhance student | earning.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Basi c Ni | 13/ 06/ 2019 2 enpl oyabi | | ear ni ng
Excel ity to Perform
Trai ni ng conpl ex,

| arge cal cul
ations, huge
vol une dat a




Certificate
in Alternate
| nvest nent
I ndustry
(CAIl)

Good
Servi ce Tax

Fi nanci al
Model |'i ng

French
Language
Canbri dge

English Cert
ification
Gr aphi cs
Trai ni ng
Advance

Excel
Trai ni ng

NI SM Certi
fication on
Equity and

St ock

Tr adi ng

Yout h
| eadership

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

06/ 07/ 2018

06/ 07/ 2018

08/ 10/ 2018

02/ 07/ 2018

10/ 08/ 2018

14/ 06/ 2019

28/ 07/ 2018

20/ 01/ 2019

06/ 10/ 2018

10

10

15

enpl oyabi
ity

enpl oyabi
ity

enpl oyabi
ity

enpl oyabi
ity

enpl oyabi
ity

enpl oyabi
ity

enpl oyabi
ity

enpl oyabi
ity

enpl oyabi
ity

processi ng,
formul as and
t echni ques

Lear ni ng
about
Private
equity or
vent ure
capital,
hedge funds,
real
property,
comuodi ti es,
and tangible
assets

Techni cal

St udy of
Fi nanci al st
atenent s, und
er st andi ng
of incone
St at enent .
Book of
Account s.
Profit Loss
St at enent .
Lear ni ng of
financial fo
recasting
t echni ques.

Conmuni cat
i on

Conmmuni cat
i on

Techni cal

| ear ni ng

to Perform
conpl ex,

| arge cal cul
ations, huge
vol une data
processi ng,
formul as and
techni ques

Anal ysi s

Soci al




and Peopl e
Skil'l (YLPS)

Pr oj ect Ni |
Managenent

| Or Ni |
Wor kshop

21/ 09/ 2018 4

12/ 11/ 2018 3

enpl oyabi | Pr oj ect
ity Managnent

enpl oyabi | Techni cal
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

erations, IT

CBCS CBCS/Elective Course System
MVES Fi nance, Mar keti ng, HR, Op 02/ 07/ 2018
erations, IT
PCDM Fi nance, Mar ket i ng, HR, Op 02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
180

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

RI @24 UN I nternati onal 01/ 04/ 2019 29
Certification progranme
IT Skills for Managers 02/ 01/ 2019 121
Witten Correspondence 02/ 01/ 2019 121
for HR
Anal ysi s of Financi al 02/ 01/ 2019 121
St at enment s
Yout h | eader shi p and 02/ 01/ 2019 121
Peopl e Skill (YLPS)
| O Wor kshop 02/ 01/ 2019 121

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

erations, I|IT

MVS Fi nance, Mar ket i ng, HR, Op 121
erations, IT
PCDM Fi nance, Mar ket i ng, HR, Op 60



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6575_Value_added_courses_1600009855.xlsx

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

SFI MAR has tota
Al the feedback are anal ysed and action to be taken report
Action taken to be taken report is presented in the Management review neeting
for the suggestions for the inprovenent in that particular area. In the

begi nning of the year, the feedback schedule is prepared along with the
dat e/ month of feedback to be taken and responsi bl e departnent/person to conduct
the feedback. The feedback procedure is well defined in Top Managenent
procedure under |SO 9001-2015. The feedback schedule is shared with all the
departnents and managenent. The SFI MAR Feedback systemis well docunmented in

| SO 9001- 2015 QWS. Al the feedbacks are taken using Google Forms and SFI MAR
ERP system Sr. No. Type of Feedback 1 Faculty Menbers’ feedback from students-
(DEC/ APRIL) 2 Institute' s feedback fromstudents ( APRIL) 3 Institute’'s
Feedback from enpl oyees 4 Institute Feedback from Parents 5 Institute Feedback
from Society 6 Corporate feedback 7 Guest |ecture feedback 8 NMDP-FDP Feedback 9
Resource Person’s feedback 10 Library Feedback fromstaff 11 Library Feedback
fromstudents 12 Canteen Feedback — faculty staff 13 Peer Review 14 Program
Exit Survey 15 Enpl oyee Exit Survey 16 Al ummi Feedback 17 SSDP feedback 18
Certification course’s feedback 19 Qut bound training feedback 20 Trai ning

wor kshop/ programe feedback 21 Self appraisal (Performance Appraisal) Kindly
visit ww sfimar.org for feedback anal ysis

21 types of feedbacks taken as per the specified frequency.
is prepared. The

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PGDM Gener al 60 99 60
Managenent
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 Nill 181 Nill 24 Nill



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6575_Projects_undertaken_1604055702.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6575_Demand_ratio_1600011440.xlsx

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
24 24 11 17 1 Nill

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

SFIMAR ensures extensive mentoring and coaching for its students. Each student is allotted a Mentor for the
informal transmission of knowledge, social capital and the emotional support perceived by the student as
relevant to work, career or professional development. Extensive Mentoring allows the mentee to explore new
ideas with confidence. All mentoring activities and interactions between individual mentors and mentees are
recorded in a standard format and monitored. Mentors encourage their mentees to register for the Massive Open
Online Courses (MOOC) on platforms like EdX, SWAYAM, Coursera, NPTEL etc. Mentors also guide their
mentees by involving them in activities such as: 1. Peer to Peer learning 2. Inter intra Collegiate Co-curricular
and Extra-curricular activities. 3. Career Management Centre’s placement activities. Moreover, weak students
are given importance by the respective mentors. Their progress is monitored by the mentors who stay in
constant touch with the mentee to ensure that they are making improvements in their weak areas.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

181 24 1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

18

18

Nill

1

12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 CVA Dr. Natika Associ at e Young Acadeni ci an
Poddar Pr of essor 2018- CEGR
2018 CVA Dr. Natika Associ at e Teachi ng
Poddar Pr of essor Excel | ence Award
2018- MIRES
2019 Ms. Sanchayita Assi st ant Best Research
Banerj ee Pr of essor Paper Award 2019 at
| BS
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6575_ict_tools_1600011934.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6575_Honours_recieved_1600012471.xlsx

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MVES NI L Sem | 01/ 12/ 2018 28/ 01/ 2019
MV NI L Sem | | 13/ 04/ 2019 14/ 06/ 2019
MVES NI L Sem |11 20/ 10/ 2018 02/ 03/ 2019
MVES NI L Sem |V 08/ 04/ 2019 09/ 07/ 2019
PGDM NI L Tri | 1V 28/ 09/ 2018 28/ 11/ 2018
PGDM NI L Tri 11V 21/ 12/ 2018 15/ 02/ 2019
PGDM NI L Tri 111 WV 29/ 03/ 2019 15/ 05/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

MVS: Apart fromclass participation, attendance behaviour, class test/md-term
test, we introduced (a) viva to enhance the conceptual understandi ng of the
subj ect and (b) Project Based Learni ng pedagogy with the objective of enabling
the students to have an experiential |earning throughout the Senester with an
eval uation of the project report submtted and presentation. Continuous
Internal Assessment 40 Wei ghtage Projects/Presentation « 15 Marks - M ninmum 1
Per Subject ¢ Presentation is evaluated by faculty/Industry panel ¢ Reports on
Learnings fromthe Project is submtted by the Faculty Menbers Md-Terme 10
Marks - M nimum 1 Per Subject ¢ Class Test are al so conducted by faculty
menbers. ¢ Tests are conducted either through online or offline node.
Assignment/Viva MVS: Apart fromclass participation, attendance behavi our,
class test/md-termtest, we introduced (a) viva to enhance the conceptua
under st andi ng of the subject and (b) Project Based Learning pedagogy with the
obj ective of enabling the students to have an experiential |earning throughout
the Semester with an eval uation of the project report submtted and
presentation. Continuous Internal Assessment 40 Wi ghtage Projects/Presentation
e 15 Marks - Mninmum 1 Per Subject ¢ Presentation is evaluated by
faculty/ I ndustry panel ¢ Reports on Learnings fromthe Project is submtted by
the Faculty Menbers Md-Terme 10 Marks - Mninmum 1 Per Subject ¢ C ass Test
are al so conducted by faculty menbers. ¢ Tests are conducted either through
online or offline node. Assignment/Viva ¢ Each Carries 5 Marks « Assignnent are
gi ven per subject could include reading assignnents, case study solving etc. e
Viva is conducted twi ce during the senester per subject by the faculty nenber
to assess the conceptual know edge of the students. Cl ass Participation/
Attendance « Alotted 5 Marks ¢ Class participation Marks are based on the
di scussion and participation of the student during regular |lectures. ¢ 75
attendance i s mandatory as per University of Munbai Part Tine Exam nation
Committee Franes the CGuidelines. Continuous Internal Evaluation is of 40 Ms as
follows: Presentation :10 nks Assignnent : 5nks M dterm Test: 20 Ms
At t endance/ overal | : 5 nks Exam nation policy for PGDM course was designed to

neet the foll owi ng objectives: i. To nonitor systematically the student’s
progress in class, industry and field-work through continuous evaluation in
pl ace of the conventional evaluation system ii. Students are eval uated

continuously through assignnents, case studies, role plays, project work,
managenent games, class participation, and term paper in addition to the
exam nation at the end of each trinester. iii. The purpose of this Policy and
the associ ated procedures is to achi eve coordi nated and consi stent exani nation
practices across SFI MAR — PGDM The eval uati on of courses shall be done on the
basi s of continuous Evaluation in the formof assignments, presentations, field
study reports etc carrying 50 wei ghtage and Trinester End exami nations carrying



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6575_Evaluation_1600013122.xlsx

wei ght age of 50. The programme adopts continuous assessnent and eval uation to
keep on engaging the student and trying to raise the bar fromdifferent
approaches. To ensure quality of assessnent, the various pedagogi es adopted are
di scussed with the Functional Facilitator and the Programme Head.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

MVE The Acadenic Cal endar is prepared well in advance, around 5 nonths before
t he comrencenent of the Acadenic Year. The Term nal exam nation is conducted
Semester wi se during the specific nonths as nentioned bel ow For Senester | (
Aug to Dec ) — Examination is conducted in the Second/ Third week of Decenber
For Semester 11( Jan to Apr ) - Examnation is conducted in the Third week of
April For Senester I11( Jul to Oct ) - Examination is conducted in the Fourth
week of Oct For Senester |V( Dec to Apr )- Examination is conducted in the
First week of April Part Tinme Well planned pre-comencenent of Academ c
cal endar is nmade. Exam Ti netabl e displayed 1 nmonth in advance so that students
can avail leave since the course is neant for Wrking Executives. PGDM At the
begi nning of every academ c year, an academ c cal endar is prepared which
i ncludes tentative dates of curricular and co-curricular activities to be
organi zed during the year. The Institute’s activities are carried out with
respect to the academ c cal endar. ¢ Academ c cal endar Trinmester | - (02nd July
2018 to 29th Sept 2018) Sr. No. Particulars From To Remarks 1 Preparatory
Sessions on M5 Excel/ Language/ Trai ni ng/ Mat hemati cs June 3rd/ 4th week 2018 01
Week 2 Induction of PGDM I 2017 - 2018 Batch July 1st week 2018 3 Conmencenent
of Cl asses Next day of Induction 12th Sept 2018 09/10 Weks 4 Md Term C ass
Test 2nd Week, Aug 2018 As per schedule by Faculty 5 Trinmester | End Exam 21st
Sep 2018 29th Sept 2018 08 days

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. sfinmar.org/l QAC htm
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
Nill PGDM Gener al 60 60 100
Managenent
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv sfinmar.org/l QAC. ht m

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

M nor Nill Uni versity of 0. 89 0. 89



https://www.sfimar.org/IQAC.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6575_Pass_percentage_1600013631.xlsx
https://www.sfimar.org/IQAC.html

Proj ects

Minbai |

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Busi ness Mbdel Canvas
Preparati on wor kshop

WVS, PGDM

02/ 02/ 2019

Busi ness Pl an Preparation
And Presentation workshop

MV, PGDM

12/ 02/ 2019

A wor kshop on | nnovati on
By Sean Andrade On
Ent r epr eneur shi p

PGDM

03/ 03/ 2019

Vi deo Screening To
Devel op Entrepreneuri al
Spirit And Also To Throw
Li ght Upon |ssues Like
Soci al Entrepreneurship

And Wnen
Ent r epr eneur shi p

PGDM

23/ 01/ 2019

| dea Generation Through
News Paper Activity
wor kshop

PCGDM

27/ 01/ 2019

One M nute Pitch To The
I nvestor Using Online
Eval uati on System

PCDM

24/ 03/ 2019

Ent r epreneur ship
Awar eness Drive In
Associ ation with E-Cell
I'1' T Kharagpur

PGDM

23/ 10/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
SAFETY AWARDS SFI MAR BCCI OFFI CE 16/ 10/ 2018 Institute
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
SFI MARebi z Nill SFI MAR Pi xel t ech St udent Nil |
Security start-up.
Pvt. Ltd. Area of
Busi ness:
El ectronics
and conmuni c
ation
SFI MARebi z Nill SFI MAR T and P Nil |
Enterprises | El ectronics
and Al
services



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6575_Research_Fund_1600017001.xlsx

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Managenent

2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill Managenent 22 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Managemnent

13

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
| mpact Dr. Jour nal 2018 Nill Nill
of Fashi on Vinita of d obal Assi st ant
I nterest, Bhati a Fashi on Pr of essor -
Materialis Mar ket i ng SFI MAR
m and
I nt er net
Addi cti on
on E-
Conmpul si ve
Buyi ng
Behavi or
anong t he
Consuners
of
Apparel s
i n Munbai
| mpact Dr. Theoreti 2018 Nill Nill
on MA on Nat i ka cal Associ at e
the pre- Poddar Econom ¢ Pr of essor -
post Paper s SFI MAR
financi al
perfor manc
e of
I ndi an



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6575_Incubation_centres_1600017299.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6575_journals_notified_on_UGC_1603534621.xlsx

Acqui rer
Compani es
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
M crofin Dr. Nill 2018 6 11
ance-a Nat i ka Associ at e
tool for Pr of essor -
enpower i ng SFI MAR
rol e of
worren (1)
| mpact Dr. Nill 2018 2 4
of Smta Associ at e
I nvest nent Pr of essor -
in Inform SFI MAR
tion
Technol ogy
on perform
ance of
Banks and
Nat i onal
Econony
(2)
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 7 5 Nill Nil I
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities

PEC DLLE 3 125

Heal t h Checkup Wockhar dt 3 300
Canmp Hospital s

No file upl oaded.

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6575_Bibliometrics_1603533588.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6575_Index_1603533641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6575_Faculty_participation_1603538239.xlsx

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachh Brar at SFI MAR i n Swachh Brar at 3 300
accordance with abhi yaan
Uni versity of initiative
Munbai
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Model | i ng Sessi on :
60 PGDM second year
Fi nance students
eligible for the
traini ng

Nature of activity Participant Source of financial support Duration
St udy Abr oad 2 MVS Students: Nill 30
Pr ogram on Ms Gayatri Nai k and
Busi ness/ Ser vant Sean Rodri gues
Leader ship
Sunmrer 3 MVB students Nill Nill
internships with |participated MKT, 1
Mapr o PGDM st udent s
partici pated MKT
Sunmer 10 MVB students Nill Nill
internships with parti ci pated
Bej obbed HR/ MKT, 3 PGDM
I ncor poration students
partici pated HR/
VKT
Fi nance Techni cal 67 MVB second Nill 10
Trai ni ng- Fi nanci al year Finance
Model I'i ng Session |[students, Financi al

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernshi p Suntrer ACG 02/ 05/ 2019 30/ 06/ 2019 1
I nt ernship Wor | dwi de
18-19
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6575_Students_in_extension_1602601754.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6575_Collab_activities_1610534350.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6575_Linkages_1604386367.xlsx

houses etc. during the year

and Educati onal
Processes

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
G obeOp Fi nanci al 14/ 08/ 2019 Trai ni ning and 90
Services (India) Recr ui t nent
Pvt. Ltd.
I nt ernshal a 21/ 06/ 2019 Sunmer 180
i nternshi ps and
Li ve project
Uni vi be Net wor k 22/ 10/ 2019 For Al umi 180
website buil ding
and nmai nt enance
| DF 31/ 01/ 2019 Training to 400
under pri vi |l eged
chil dren
O tawa University 07/ 10/ 2018 Enhance Research Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5804873

8162353

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Canmpus Area

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Canpus ERP Ful ly 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 380 188468 371 144362 751 332830
Books
99 130974 35 54141 134 185115
Ref erence
Books
e- Books 137010 5750 2000 5900 139010 11650
Journal s 59 96747 57 53048 116 149795



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6575_augmentation_details_1600100912.xlsx

| View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 374 5 62 0 1 1 8 100 0
g
Added 27 5 38 0 1 1 0 100 0
Tot al 401 10 100 0 2 2 8 200 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

D- Space (Intranet) http://192.168. 1. 6: 8080/ j spui

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1200000 1645234 4400000 3046629

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute has well defined procedures for maintaining and utilizing

physi cal , academ ¢ and support facilities - |aboratory, library, sports
compl ex, conputers, classroons etc under |SO 9001-2015. | SO 9001-2015 covers
all the departnmental activities in the formof procedures , policies, risk
managenent , objective nonitoring and inplenmentation process. SFIMAR inpl enents

and naintains it's physical and support facilities through follow ng process: ?
Determ nati on of the inputs required and the outputs expected fromthese
processes ? Determ nation of the sequence and interaction of these processes ?
Determ nati on of an applied the criteria and nethods (i ncluding nonitoring,
nmeasurenents and rel ated performance indicators) ? Deternination of the
resources needed and ensure their availability ? Assignnent of the
responsibilities and authorities for these processes ? ldentification of the
ri sks and opportunities as determ ned in accordance with the requirenments ?



https://assessmentonline.naac.gov.in/public/Postacc/Library/6575_Library_1600102124.xlsx
http://192.168.1.6:8080/jspui

mai nt ai ned the procedures,
DSPACE KMs for ready reference for all
procedures are audited three tinmes a year

I dentification of Changes needed to ensure the processes achieve their intended
results. Qutput: ? Preparation/nodification of Procedures with Input , CQutput
and KPI ? Preparation and nonitoring of objectives The Institute has well
fornms and formats and Policy book at central
the stake hol ders.

pl ace :

t he depart nent al

http://www.sfimar.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal M nority 7 175000
schol arship for the
student pursuing
hi gher educati on
fromthe Govt. of
Mahar ashtra
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Yoga M nd Power
Sessi on

21/ 06/ 2019

30

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Mock- 21 Nill Nill
CET- 2019
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

Ni |l

Nill

Nl

5.2 — Student Progression



http://www.sfimar.org
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6575_Scholarships_1600150024.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6575_Development_Schemes_1607683495.xlsx

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Axi s Bank 17 6 Accent ure 1 1
Lt d.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 Nill 0 0 0 0
2019 Nill 0 0 0 0
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GVAT 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Mal ay C ub- Best out of PG 20
Waste- Pl astic Bottles
Anveshi PG 10
Mal ay Cl ub- Chri st mas PG 12
Car ni val

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Resear ch Nat i onal Nl 1 0000 Nat asha
Paper Comp Quadr os
etition
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Col | ege Devel opnent Conmmittee (CDC) The CDC neets to review and suggest
reformative steps required for curricular, co-curricular and extracurricul ar
activities to strengthen the programme. This committee operates at the college
| evel to discuss all devel opnental activities. The CDC di scusses overall



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6575_Placement_1600152567.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6575_awards_in_activities_1604388643.xlsx

teachi ng programmes or annual cal endar of the college, recommends to the
managenment about introduci ng new academ ¢ courses and the creation of
addi tional teaching and admi nistrative posts make specific recommendations to
t he managenent to foster academic collaborations to strengthen teaching and
research, nake reconmendati ons regardi ng the students’ and enpl oyees’ welfare
activities in the college or Institution etc. There is one student nenber in
this commttee. Gievance Redressal Conmittee (GRC) The grievance redressal
commttee has been constituted to deal with the grievances of students/
faculty/ stakeholders to provide a nechanismfor redressal of grievances. It is
a 9 nenber conmittee with Director as the Chairperson and at |east 2 student
menbers (one from MVS and one from PGDM . The individual concerned with any
gri evance shall apply with all possible facts, docunmentation and submt it to
the Director’s office and to the contact person in the concerned departnent.
The GRC will investigate into the matter and shall try to resolve it at the
earliest. Bro. Xavier Minda, Registrar has been appointed as Incharge of
Regi stry established for the purpose of these regulations to whom an aggri eved
student or person can nake representation for redressal of grievance. SFIMAR
Anti-Ragging Conmittee Students are advised that ragging in any formis
strictly prohibited. As per Maharashtra Act No. XXXIII1 of 1999, ragging is an
of fence and any person indulging in or found guilty of ragging shall be Iiable
to be prosecuted and be disnissed fromthe institution. Mninum2 students from
each course are nmade nmenbers of the comittee as student representative.
Col I ege Wonen Devel opnment Cell The Institute has constituted the Coll ege Wmen
Devel opnent Cell (CWDC) to deal with conpl ai nts/cases of sexual harassnent in
particular in relation to the college/lnstitution provided that if any such
complaint is in relation to the Managenent/Princi pal / Menber of the Coll ege
Wonen Devel opnent Cell (CADC), the sane shall be dealt with by the WDC of the
Uni versity. The CADC wi ||l seek the participation of both male and fenal e
students in cell activities, for the prevention of Sexual harassnent of wonen.
This committee has 2 student representatives. Student Devel opnent Conmittee
(SDC) Student Devel opnent Conmittee (SDC) inspires a nore profound and creative
student experience at SFI MAR by infusing academ ¢ endeavors w th val uabl e
shared experience, insight and know edge, through a shared agenda for success,
so that students can enhance their personal capacity by utilizing their
intelligence, skills, enotional strength, behavior and traits in a sustainable
manner for desired econom ¢ and social outcome. The conmittee facilitates
programres, services and experiences that help SFI MAR students participate in
defining their holistic managenent education experience, which will |ead them
to serve society as acadenmically sound, critically reflective, socially and
ethically responsible | eaders. The commttee has 2 student nenbers from each
class of first year and 1 nmenber from each

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

SFI MAR has duly fornmed and registered aluimi association. It was registered in
2008 and naned as “SFI MAR ALUVNI ASSOCI ATION (SAA)”. It has defined objectives
as below. a. To keep a roster of all Alumi of college and their rel evant data.
b. Maintaining the updated and current information of all Alumi. c. To
encourage, foster and pronote close relations anong the alumi thensel ves, by
arrangi ng Al ummi Chapters, Alumi Meet and various prograns. d. To pronote a
sustai ned sense of belonging to the Alma Mater anobng the Alumi, by being in
regul ar contact with them e. To provide and dissem nate information regarding
their Alma Mater, its graduates, faculty and students to the Alumi. f. To
gui de and notivate Al ummi by recogni zing their outstanding achi evenent in a
prof essi onal discipline or in Business and to honour their acconplishnents in
their respective professional fields or |eadership in Business Entrepreneurship




by awardi ng them “SFI MAR Ratna Award”. SFI MAR has introduced ‘' Di stingui shed
Alumi Award” for their contribution of services in the holistic devel opnent of
their alma mater. g. To provide a forumfor the Alumi for exchange of ideas on
academ c, cultural and social issues of the day. h. The Alumi Associ ation

achi eves these objectives by regul ar neetings, staging an annual programre of
events and reunions Alumi Connect prograns with the current batch students by
meki ng them a part of various Advisory neetings.

5.4.2 — No. of enrolled Alumni:

222

5.4.3 — Alumni contribution during the year (in Rupees) :

1795000

5.4.4 — Meetings/activities organized by Alumni Association :

SFI MAR shares a close bond with their alumi menbers and involves themin
various institutional activities. 1. Quarterly Meetings of Association nmenbers
2. Alumi Chapters 3. Mentoring sessions 4. @Quidance by Alumi on Choice of
Speci ali zation to 1st year students 5. Guidance by Alumi on Industry Sectors
and various profiles to 2nd year students. 6. Alummi assisting as project
gui des 7. Alummi judging the sumer internship projects. 8 QGuest Lectures 9.
Group Discussion 10. Mok Interviews.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vision To flourish as a seat of learning of international standards for
devel opi ng an entrepreneurial class of value-based industrial |eaders enpowered
wi t h techno- manageri al conpetence to sustain innovation for building global
busi ness of the future. Mssion To enter the real mof globally successful B-
school s by inparting val ue-based education for creating responsible and
t houghtful citizens who would |l ead the world by exanple and excel through
i nnovation, an entrepreneurial spirit and a humanitarian attitude. SFI MAR
i npl ements and encourages decentralization and participative managenent through
various neetings, foruns for faculty/ staff and students . The nmain objective
behi nd i nplementing these initiatives is ti maintain transparency in decision
meki ng and day to day activities w thout raising biasness. SFIMAR inplenents
partici pati ve managenment through follow ng neetings involving all the
st akehol ders in decision maki ng process. Board of Governance - Quarterly
Executive conmittee neetings- Quarterly LMZJ CDC ( Col | ege Devel opnent Cel l)
Meeting- Bi — Annually Faculty Meetings - Monthly Staff neeting (Quarterly)
SFI MAR Al umi  Associ ation Managi ng Conmittee neeting. - Bl-An CWDC neeting. -
Quarterly Student Devel opment / Student Gievance Conmittee ( Bi-Annually)
Academ ¢ Advi sory Council- Bi annually 11. Pl acenent Advisory Council- Bi-
Annual |y 12. Research Devel opnment Committee- Bi-Mnthly IDEA ( I nnovation and
devel oprment for Excellence in Academ cs)- nonthly Exam nation and Attendance
Committee- Quarterly Mentoring Meeting- Quarterly LIRC neeting - Quarterly
Pl acement Internal Conmttee - Monthly Branding and Pronotion Committee Meeting
— Bi-Annually ERP neeting — As per the need Apart from above conmittees and
foruns, SFI MAR has well defined organizational structure to inplenment the
academ ¢ and non academ c activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

I mpl enent ati on Transparent adm ssion
process ? Structured approach of
conducting GD and Pl |nplenentation of
16 PF test to assess enotional aptitude

| ndustry Interaction / Coll aboration

Signed MOU with TISS Signed MOU with
I DF Non nmonitory tie up with us for
sharing the internships job
opportunities with SFIMAR : 1.
Internshala 2. Intern theory . Be
j obbed I ncorporation Pvt Ltd 4. Swadhi
Sol utions 5. Opportune Technol ogi es SSC
G obe Op 6. Engaging minds 99 7. Ace
Per f or mance consul tants

Human Resour ce Managenent

? Recruitnment of two faculty nenbers
in the area of HR and Marketing ?
Recruitnment of three staff in the
adm ni strative office ? Training
Programmes for faculty and staff
menbers for skill set devel opnent ?
Peri odic revi ew and updati on of
Institute’s HR policy ? Tine to tine
Provi sion of infrastructural facilities
to faculty and staff nenbers

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

? Installation of Internet Lease line
50 Mops on Radi o Frequency (RF) Ratio
1:1 which will work as backup link (as
redundant) to Primary Internet Lease

Li ne for accessing Internet across
Canmpus. ? Inplenentation of Smart C ass

Room Projector Presentation in O ass
Room for taking interactive |ectures
and presentation by using Software. ?
Compl etion of Institutional Know edge
Repository on DSPACE with contribution
fromvarious departnents and taxonony

building for the same. ? Initiated

Hydr oponi ¢ Cropping at the canpus ?

Initiated Energy Savi ng change
managenent proj ect SFIMAR SFIT ? Up
gradation of IT infrastructure in terns
of smart classroom Internet |ease |line
and procurenment of hardware software.
a. Institutional Know edge Repository
i mpl ementati on on DSpace (6.1 version),
taxonomy buil di ng and data upl oad by
various departnments from 2018-19
onwards. b. Plagiarismtest for wnter

projects of students. c. Procured E-

| SSN for SFI MAR Research Revi ew
(2581-7450). d. Procured E-I1SSN for
Spandan: The Pul se of SFI MAR

(2581-8139). e. Copyright and Trademark




application processing for Anveshi
| ogo, SFIMAR | ogo and ‘' SFI MAR wor dmar k
(i n-process).

Research and Devel opnent

? Revi sed SFI MAR | SO 9001- 2015
procedure ? Applied and Received
Research grant from Munbai University
for three research projects. ?
Installation of Ubuntu Software ?
Pl agi ari smtest and gui dance to
Students / faculty nmenbers for Wnter
Projects and research papers (No. of
pl agi ari smtests handled 1750 ). ?
Procured E-1SSN for SFI MAR Research
Revi ew (2581-7450). ? Procured E-1SSN
for Spandan: The Pul se of SFI MAR
(2581-8139). ? Research on Nati onal
Academ ¢ Depository Services (Digital
Certificate), Liaise with NSDL and
organi ze training for MVS/ PGDM Part -
time Program Head and Admi n.
Docunentati on for signing of the
agreenent of PGDM wi th NAD. Training
and registering M5/ Part-tine students
on NAD website

Teachi ng and Learni ng

? International Summer Internship for
MVS PGDM at University of Otawa, USA
for Batch 2018-20. ? | npl enmented
Assi gnnent Mbdul e wherei n assi gnment
can be downl oaded and upl oaded by
Students and marks can be given
directly by Faculty Menbers in the ERP
System ? Qutbound Training for part
time students ? Aptitude test for MVB 2
regul ari zed by incorporating in Tine
table. ? Exanmination and Eval uation ?
Formation of Exam Policy for MVS and
Part Ti nme Progranme

Curri cul um Devel opnent

?Curricul um Devel opnent ?l ntroduced
Addi tional certification courses : ?
Fi nance — Anal ysis of Financi al
Statenments ? HR- Witten Correspondence
? Marketing |IT — Digital Marketing ?
Operations — Data Analytics ? MV 1 -
IT Skills for Managers ? Conducted and
revived Board of Studies (BOS) for
Ent repr eneur shi p Managenent subject. ?
Initiated Enployability Skill test for
students ? Designed and | npl enent ed
Centralized well defined Student Skill
Devel opnent program (SSDP) based on
I ndustry requirement HR feedback for
IInd Ist Year.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

E governance practices are




i mpl emrented in planning and devel opnent
initiatives through SFI MAR KM5 system
ERP software and paid soci al

medi a .

Adm ni stration

ERP ,

EXCEL

al umi

Institute’s adm nistrative activities
are snmoothly run on e -platforms |ike
l'ibrary software,
interfaces with statutory portals,
Tally etc.

portal,
VB

Fi nance and Accounts

Fi nance and accounting functions are
carried out using TALLY software.

St udent Admi ssion and Support

activities are well
ERP sof t war e,

Student Adm ssion and Support

mai nt ai ned t hrough
onl i ne paynent gateways,
online formfilling through website

i nterface.

Exam nati on

ERP sof t war e,

forns

Exam nati ons are conducted and
eval uation activities are done using
Propr of software,

Googl e

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Ms. Shil pa MBA Pedagogy I ndi an 12785
Peswani for 21st Managenent
Century Concl ave 2018
Busi ness School
2018 Dr. Natika Conf erence I BS School 2500
Poddar
2018 Col . Conf erence SJIM 10000
Venkat r aman and paper Bengal uru
presentation
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Atlas Ti

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Quantita NA Ni Il
tive and Q 03/ 12/ 2018 |08/ 12/ 2018
ualitative
Dat a Anal
ysi s Using
‘R and



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6575_Faculty_Emp_1602506497.xlsx

2018 NA

NVE -

Acess
22/ 04/ 2019

10/ 05/ 2019

Nl 12

Under st a
ndi ng
Strategic
Mar ket i ng
t hr ough
Si nmul ati on

2018

11/10/ 2018

13/ 12/ 2019

16 Nill

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date

To date Duration

development
programme

BFSI Sect or - 3
VHRD, Govt of
I ndia and
Sydenham
Facul ty
Devel opnent
Centre

04/ 05/ 2019

13/ 05/ 2019

10

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

17

7 15

13

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Provi si on of specia
| eaves for study and
research, 23. PF, gratuity
linked with life
i nsurance in the event of
deat h, medica
facilities, children
educati on support
, Speci al Al owances for
Resear ch paper
publication at
I nt ernati onal and
National levell. Faculty
menbers are encouraged to
pursue their PhD which
add value to their
qualification and future
pronotions, 1. Faculty
menbers to get
consul tancy assignnments
t hrough i ndustry-academ a
net wor K whi ch i ncreases

Gratuity linked life
i nsurance policy in the
event of death is offered
to the confirmed staff.
PF facilities are
avai l abl e as
applicabl e, 29. For the
wel fare of staff a tie-up
is made with Karuna
Hospital, 35. Awards and
Certificates are given
for best performance, 36.
Group acci dent insurance
policy for all.11.
Accommodat i on, duty
rel ated free transport
facility and
rei mbursenent of T.A and
refreshnment etc., 14.
Qpportunities are given
to the staff to go with
the students for nationa

Provi di ng adm ssi on
rel ated counsel ling and
career counselling
support to the
students, 2. Briefing the
candi dat es about the
vision of the institute
and inducting themto the
col | ege through
orientation progranme, 3.
Provi di ng adm ssi on
facilitation center,?7.
Provi di ng each students
Ment ors and Counsel i ng
facility, 9. Conducting
pl acement and library
orientation sessions to
t he students throughout
t he academi c year in
order to update the
present scenari o,

St udent s Acci dent



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6575_Training_Programmes_1600511009.xlsx

their |earning experience | and international tour, I nsurance Policy is nade

and al so increase their industrial visit, field every year.19. Students
nmonet ary benefits, 32. visits and exposure are given | eadership
Qualified teachers are programe, 15. Staff are opportunity to conduct
engaged as PhD gui des at fully involved in events, functions and
SFI MAR t hus they can Institute Social club activities. 18.
spend quality time in in Responsi bility, G een G vi ng maxi num exposur e
dept h research gui dance Club etc. for common to participate in College
and benefit fromthe good. and Intercollegiate
rel at ed programre to devel op the
enol unent s, Teachers are students’ skill set.11.
provi ded Faculty Medi cal / Sick room
Devel opnent Programme in facility is available in
the energing areas tine t he campus. 10. Students
to tinme, They al so Acci dent | nsurance Policy
voluntarily prefer to go is made every year.

for short time sponsored
courses, research paper
presentation etc., 1.
Teachers are given
opportunity to work with
NGO s and ot her
organi zati ons to enhance
t hensel ves in the
institutional social
responsi bilities.45.
Group accident insurance
policy for all the
Teachers, 42. Research
Award for the best
resear ch papers, 35
Supervisory and editing
support for their
research papers to be
published in national and
i nternational journals.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit is done by nenbers of the Trust every year. These nenbers are
aut hori sed by the President of Society of the Congregation of M ssionary
Brothers of St Francis Assisi. External audit is done by auditor Natvarla
Vepari Conpany. It is done once in six nonths. Last audit was done in July
2019. There were no najor objections fromthe auditor. The conpliance report is
gi ven by the auditor once in year after the end of the financial year in March.
The Institute has complied with all the necessary audit and accounting
standards and there is no unqualified audit opinion and no significant audit
defi ci enci es.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated




86992686. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes DNV- 1 SO Yes I nt er nal
9001- 2015 Audit Conmmittee

constituted by
the Institute

Adm ni strative Yes DNV- | SO Yes | nt er nal
9001- 2015 Audit Comm ttee
constituted by
the Institute

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

SFI MAR has strong Parent — Teacher association. SFIMAR has taken initiatives to
interact with the parents in the followi ng manner: 1. The parents of MVBS and
PGDM are the nenbers of 1 QAC 2. Parents and teachers neetings on a quarterly

basis. 3. Parents share their opinions and advice in the process of
I nstitutional devel opnent activities. 4. SFI MAR conducts yearly feedback from
the parents on : Infrastructure provided, Placenent assistance, encouragenent
for extra curricular activities of their wards, industry exposure, personality
grooni ng, academ c progress and nentoring by the faculty nenbers. This feedback
is anal ysed and action plan is prepared if any discrepancy is found. Parents
are called to the Institute to discuss the issues of their interest. Students’
attendance and acadenic progress is shared with the parents on a regul ar basis
via emails, SM5 system and ERP system 1. Support and Assistance in
Institutional activities. The Institute has nmaintai ned a database of all the
parents regarding their personal as well as professional information. SFIMAR
consults parents in case support is required, in placenent assistance, training
programes by parents or in case of event sponsorship.

6.5.3 — Development programmes for support staff (at least three)

0 Ms-Access training for staff menbers by Prof. Satyendra Kalia o ERP Mdul e
Training o Mcrosoft 360 training to I T staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Inplenmentation of Know edge managenent system 2. Project based | earning 3.
Wel | designed , centrally designed student devel opnent training progranmre

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Conduct ed Nill Nill Nill Nill

Al umi




Connect for
| st year
students to
gui de them
on the
Choi ce of sp
ecialization

2018

Internatio
nal Sumrer
I nt ernship
for MV PGDM
at
Uni versity
of Otawa,
USA f or
Bat ch
2018- 20

NIl

Nill

Nill

NiTl

2018

Initiated
Hydr oponi c
Croppi ng at
t he campus

NIl

Nill

Nill

NiTl

2018

Know edge
shari ng
initiative

NiTl

Nill

Nill

NiTl

2018

Ener gy
Savi ng
change

managenent
proj ect
SFI MAR SFI'T

NiTl

Nill

Nill

NiTl

2018

Up
gradation of
IT infrastru

cture in
terns of
smart
cl assroom
| nt er net
| ease line
and
procur ement
of hardware
sof t war e.

NiTl

Nill

Nill

NIl

2018

Addi ti onal
certificatio
n cour ses

NiTl

Nill

Nill

NiTl

2018

Installation
of Internet
Lease |ine
50 Mops on
Radi o
Frequency
(RF) Ratio

NiTl

Nill

Nill

NIl




1: 1 which
will work as
backup Iink
(as
redundant)
to Primary
I nt er net
Lease Line
for
accessi ng
I nt er net
across
Canpus.

2018

| mpl enent a
tion of
Smart C ass
Room
Proj ect or
Presentati on
in Cdass
Room f or
t aki ng
interactive
| ectures and
present ation
by usi ng
Sof t war e.

Nill

Nill

Nill

Nill

2018

Successf ul
installation
of Dspace
version 6.1
for Desktop
(1T and
Li brary)

NiTl

Nill

Nill

NiTl

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Femal e Heal t h- 05/ 04/ 2019 05/ 04/ 2019 180 185

Sari ka
Tendul kar

A talk by Dr.

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

7.1.2 Environnental
initiatives such as:
renewabl e energy sources SFI MAR has identified 1.

and EHS Audit 2. Nurturing a culture EHS Awareness at SFI MAR SFI MAR i npl enent s

Per cent age of power

Consci ousness and Sustai nability/Alternate Energy
requi rement of the Coll ege net
| mpl enent ati on of RMMM Pl an

by the
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RMW pl an through: ? ldentifying potential risks through well defined Risk
Moni t ori ng Management System ? Preventive mai ntenance schedul e ? Feedback
System ? Audit ( Total 3 audits) ? Environnmental Audit ? Mbnitoring Mechani sns
( Checklist and building Inspection) ? Training programes on safety and
security neasures ¢ Legal Conpliance - maintaining safety, health and
envi ronment al standards 1. Licenses to be obtained from Health dept of BMC. 2.

Lodgi ng house License : ( Under section 394 of BMC ACT ). 3. Eating house
Li cense : Under section 394 of BMC ACT. 4. License under Shops and
Est abl i shnent ACT Under Maharashtra Shops and Establi shment act 1948. 5.
Medi cal Exam nation of Food handlers. 6. Fire Safety neasures/Norns : Under
Fire dept 7. Certificate for Inspection of the fire prevention and life
safety nmeasures installed in the building by a Fire Services Contractor under
Gover nnent of Maharashtra |icenced Agency: M-S-LA/ FOb41Kal pesh Fire Servi ces.
8. Fire Policy to cover Fire risk insurance. 9. Medical cover to students,
staff and for the Institute by Karuna Hospital, |IC Colony, Borivali-West.
Munbai . 10. DTE ( Directorate of Technical Education) Nornms for Tree
pl antation. ¢« AICTE ( Al'l India Council For Technical Education) mechanismfor
regi stration and disposal of grievances of students/faculty/stakehol ders on

BMC

line. Under section 23 of AICTE Act 1987 and regul ati ons made there under. -
Periodic Structural Audit report of SFIMAR by a certified chartered engineer. o
BMC Di splay Material for Dry and wet waste managenent. ¢ Third party Contracts

for Canteen , Security and Housekeepi ng services. ¢ Students G oup |nsurance

schene. SFI MAR successfully inplenents tree plantation, Geen Yatra canpaign,
No plastic canpaign , Street play to increase Green environnment awareness.
SFI MAR nonitors al green initiatives through SFI MAR GREEN ARMY and Hygi ne

comm ttee.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No Nl
Ranp/ Rai | s Yes Nl
Braille No Ni Tl
Software/facilities
Rest Roons Yes Ni Tl
Scri bes for exam nation Yes Nl
Speci al skill No Ni |
devel opnment for
differently abl ed
student s
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Ni Il Ni Il 2 01/01/ 2 Ni Il | DF - CSR, 69
019 SLP Soci al aw




VOLUNTEER | ar eness,
PROGRAM | Teachi ng
initiativ
e

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Follow up(max 100 words)

Title Date of publication
1. Rul e Book for 01/ 06/ 2018 The student rul e book
students 2. HR nanual for and HR manual are
enpl oyees peri odically nonitored
and revised as per the
I nstitutional and
statutory requirenents .
The changes to be made
are di scussed on a common
pl at f orm havi ng students
and faculty/staff nmenbers
on board. The rul e book
and HR manual are
approved by the top
managenent and t hen
circul ated for
comruni cation . The rule
book and HR nanual is
avai l able on Institute’'s
website for ready
reference.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Leader shi p and 01/ 01/ 2019 02/ 04/ 2019 23
Soft skill

devel oprent of
Teenagers In
association with
| DF.

M ssi on GREEN
Munbai is a
Citizens novenent
to SAVE TREES, to
PLANT TREES f or
ENVI RONMVENT
AWARENESS

03/ 02/ 2019 03/ 02/ 2019 31

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree Plantation as an eco-friendly initiative- As a measure of eco-friendly

initiative, SFIMAR maintains a |lush green canpus for reducing the adverse

ef fects of pollution which may cause clinmatic changes. Regular tree plantation
activities are conducted by the Institute on various occasions, including

I ndependence and Republic Day. The followi ng actions were taken by St. Francis
Institute of Managenent Research (SFIMAR), Borivali, during the month of July

2018—-<1In association with Geen Yatra, a Mra Road based NGO the college team
pl anted 30 plants in the canpus (list of plants attached) on 7th July, 2018



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6575_Inclusion_1600513058.xlsx
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*The campus is already quite green and many big trees are there. Hence
preference was given nore to fruit plants ¢Another 16 saplings were planted on
271712018 «On 28/7/2018 plants were nunbered and neasurenents were taken by
student representatives ¢<An excel sheet is maintained for keeping record of the
nanes of plants with nunber alloted, height of the plant, plant condition etc.
eStudent-wi se plants were alloted to take care of the plant growth and
devel opment through out the year 2.Solar Panel — SFI MAR has successfully
installed solar panels for hostel building to reduce carbon em ssion and
encourage green envirionnent in the canpus . 3.Energy saving practices (LED
bul bs, energy rated ACs, etc.)—Fhe Institute has installed LED bulbs in the
building . Also SFIMAR is encouragi ng use of energy rated equi pnents . 4. Paper -
| ess adm ni strati on—D-space and ERP oD- Space - The Library is fully autonated
with Enterprise Resource Planning System and vari ous supporting | atest
technol ogies |i ke Dspace, and Urkund plagiarismsoftware. The follow ng three
prom nent sections are automated which are the thrust areas for
comput eri zation. Library House Keeping Operations, Circulation Desk, Online
Publ i c Access Catal ogue (OPAC). The OPAC has been facilitated to the students,
faculty and staff. The Web OPAC is accessible in/off-canpus through SFI MAR
website. Users can al so search and reserve the |ist of books renotely. The OPAC
can be accessed by all the users, and through library home page or URL.
https://192.168. 1.3 Online exans, attendance and results are shared with
st akehol ders through ERP. SFIMAR Institutional repository using D Space 6.1
version is installed on Uountu 16.4 LTS desktop version, which is accessible
Wi thin canpus (http://192.168.1.6:8080/jspui/). It conprises of SFI MAR
policies, procedures, MUs, Syllabus, Question papers, Teaching A ds, Student
project reports, Events photos etc. ERP - ERP Educanp is intranet/internet-
based web application which hel ps students, faculty adm nistrative staff to use
the data for accessing relevant reports and handl e day to day processes.

5. Wast e Segregati on Managenent —SFI MAR has separate systens for wet and dry
wast e managenent . The instituyte has waste segregati on and managenent plant in
the college prenises. The dry waste is processed and used as fertilizers for
canpus trees

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Alumi Connect— It is a hand hol ding event of alummi and current 1st2nd year
students. Objective: 1. To guide the current 2nd year students on industry
trends and preparation for selection process by the senior alumi nenbers based
on their experience with the industry. 2. To guide 1lst year students on the
choi ce of specialization and skill set relevance. 3. Networking between
Students Alumi and Al umi Al umi Met hodol ogy ¢ The relevant alumi are
identified based on their experience, and invited fromvarious industry sectors
for the nentoring purpose. ¢« Alummus nenber nentors a small group of students
where he/ she has expertise. ¢« This activity help students to understand the
i ndustry trends and helps themto network with their senior alumi nenbers e
This event al so benefits alumi nenbers as they al so get an opportunity to
network with the other alummi nenbers. ¢ Alummi Connect for 1st year students
isin the class / and alumi nenbers from each specialization speaks to them
and handl es all the queries fromthe students. List of Alumi nenbers
participated in Alumi Connect in the Acadenic Year 2018-19 2018-19 19/10/2018
M. Roydon Pinto PGDM 2014-16 Zeta India Key Account Manager M. Vai bhav V Shah
PGDM 2012- 14 BNP Pari bas Ltd. Analyst into Collateral managenent - OIC
Derivatives Ms. Darshan Amit Mehta PGDM 2013- 15 Lodha Devel opers BDM Aancha
Jain PGDM 2013-15 Mehta Group HR M. AbhijitKhatav MVS 2006-08 Reliance JI O
Manager- Retail M. Ashwin Patil MVE 2002-04 LKP Securities Pvt. Ltd. Research
Anal yst Ms. Bi nnyMat hen MVS 2004- 06 Crossword Bookstores Ltd. Custoner Care
Associ ate Head Human Resources M. Macsen Jose MVS 2014-16 Busi ness Excel |l ence




Manager Cl eanMax Sol ar Engel bert Consal ves MV5 2008-10 SAP — HCM Consul t ant
Larsen Toubro Infotech Ms. N shita Trivedi PGDM 2014-16 Anal yst Nomura M.
Rohit K. Dave MM5 2005-07 Reliance Retail Ltd. State Manager Ms. Maryline
Sebastian MVS 2011-14 Sanmsara G oup Manager HR, LD M. Noel Dsouza MM5 2009-11
LT Technol ogy Services Limted Senior HR Executive Ms. Sony Nai du MVBE 2007-09
Accenture Solutions India Pvt. Ltd. Business and Integration Arch Team Lead M.
Rachit Neema PGDM 2012-14 Lubrizol Marketing Specialist 2. Inplenmentation of
centralized data repository (academ ¢ and non-acadeni c) of SFI MAR—SFI MAR has
successfully inplemented a centralized data repository using DSPACE opensource
software for its acadenic and administrative work. To pave this gap the
strategy of differentiation is inportant and the differentiation is possible
only through effective use of know edge. A need was identified that proper
Know edge Managenent System woul d definitely provide the Institute a guiding
path towards inproving individual as well as organizational performance. It
woul d al so hel p the individual and organization in achieving their vision and
formulating their growth strategies Primary Cbjective: To inplement KMS in the
Institute as a | ayered approach. Secondary Ohjective: ? To create awareness
about KMS ( Know edge Managenent Systen) in the organization. ? To Study the
chal | enges faced by the organi zation in decision making process. ? To study the
expectations of the organization from know edge nmanagenment systens being
i npl enented. ? To nonitor the output of KMS on a regular basis . ? SFI MAR has
adopted a distinct mx of innovative nmethods and Technol ogy to achi eve above
menti oned objectives . ? Innovative Methods used for project |nplenentation
are: ? Research Oriented Approach . The SFI MAR KMS solution is based on the
research conducted for 50 B schools across India. ? Designing a KMS Franmewor k
using maturity nodel devel opnent approach ? D Space 6.1 An open source Software
? ERP ? Tie up with Online data repository like NAD etc. ? Period of
I npl enentation : March 2016 To Dec 2018 ( Optim zation and Learning
Organi zati on Framework inplementation is in process) ? Initiation in March 2016
I nclusion in | SO 9001-2015 system ( Well defined Mtigation and Conti ngency
Plan with R sk categories and Wi ghtage) ? Achieved Level 1 ( Defined), level-2
( Structured) : Decenber 2016 ? (Monitoring through | SO 9001-2015 I nternal
Audit ) ? Achieved Level 2 ( Processed ), level-3 ( Managed) : Decenber 2016 ?
(Monitoring through |1 SO 9001-2015 Internal Audit ) ? Achieved Level 1 (
Optinmized) : July 2017 ? Mnitoring through |1SO 9001-2015 External Audit : June
2017 ? Initiation of devel oping | earning organization framework — July 2017
onwards..( In Process) ? Mnitoring through |1SO 9001-2015 External Audit : June
2018

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. sfinar.org

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Performance of the institution in one area distinctive to its vision=WII| focus

on ‘ Techno-nmanagerial Skill’ with SSDP data To inprove the quality of
Pl acenents of MMS PGDM students, SFIMAR has introduced well-defined training/
certification programres: 1 Student Skill Devel opnent Progranme (SSDP). These

trainings are based on the HR feedback received during placenent period.

Pl acement staff conscientiously takes the feedback of unsuccessful students for
a conpany and tries to assist themby arranging relevant trainings to nake them
enpl oyabl e. These trainings then become a part of SSDP programme for the next
year students. 2 Certifications: Wth the changing trends in the industry the
recruitnment criteria are changing. W take this input fromour alummi nenbers,
pl acenent advi sory board nmenbers, and industry representatives visiting canpus



http://www.sfimar.org

and recruiting corporate partners for inproving the enployability of our
students and have a well-defined certification programme for the students from
academ c year 2018-19

Provide the weblink of the institution

http://ww. sfinar.org

8.Future Plans of Actions for Next Academic Year

SFI MAR has planned to inplenent the action plan for Bridging the Gap between

I ndustry Academ a. Education is a very inportant aspect of our Life. Education
not only nakes students better citizens of the world by inculcating val ues and
good habits, but it also hel ps students to be technically sound so that they can
conpete with the outside world. Teachers play a dom nant role in inparting

know edge to the society and so their teaching nmethods need to be as effective as
possi ble. Industry is nore result-oriented and driven, while academ a focuses on
publications and theoretical know edge. SFIMAR has planned to take follow ng
nmeasures to bridge the Industry academia gap : 1. Alignnent of curriculumwth

i ndustry requirenents: It is considered that curriculumis revised regularly and
i s devel oped in accordance with what industry needs. Academ a can al so | ook at
exi sting pedagogi es and see if the same can be inproved and nade nore practica
in approach. So far there has been i mense reliance on the cl assroom net hodol ogy
and a theory-heavy approach, however, the need is to nake the entire approach
nore practical case studies regularly calling guest speakers fromdifferent

i ndustries and letting students interact with themcan prove to be extrenely
beneficial for everyone. Furthernore, there are a nunber of fantastic, industry
rel evant online courses avail able which can be nmerged with the syllabus to give
students nore insights about the industry. 2. Enphasis on skill-based educati on:
The core skill set required by the industry will change fast and newer skills

i ke creative thinking, higher |evel problemsolving, interpersonal skills,

i nnovation, decision making will be in great demand. However, “Skill -based
education is sonewhat |acking in all the higher education fields in India and
managenent is no different. The focus of management institutes need to shift from
theoretical know edge to skill based education with a nore practical and dynam c
approach. Workpl ace exposure through internships, live projects, and corporate

i nteractions: SFI MAR has chal ked out a plan for Well-tinmed and wel | -del i berated
exposure to the industry provides a nuch-needed experience to the students. They
can take the formof internships or part-tine projects that students can work on,
whi ch provide practical insights about how the industry operates and expose
students to the current realities of the workplace. 3. Up-skilling the faculty:
Apart fromonly focusing on the curriculumstructure, it is also inperative to
provide the right exposure and training to the faculty. It will be great if the
faculty can regularly undertake short industrial projects in collaboration with
i ndustry experts. This will help ensure that the faculty is in line with the
current industrial trends. SFI MAR has planned to encourage faculty nenbers to
take up new research/industry projects to upgrade their skills. Al so the
Institute in its annual managenent objectives has a provision to inplenent the
training programmes for faculty and nmonitor its effectiveness.
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