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Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution

ST. FRANCI S | NSTI TUTE OF MANAGEMENT AND
RESEARCH ( SFI MAR)

Name of the head of the Institution

Dr. S.S. Mhanty

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02228929156
Mobile no. 9136121195

Registered Email

i nfo@fimar.org

Alternate Email

i gac@fimar.org

Address Gate no. 5, Muunt Poinsur, S.V.P. Road,
Borivali (W

City/Town Munbai

State/UT Mahar ashtra

Pincode

400103




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms. Vai shali Kul kar ni

Phone no/Alternate Phone no.

02228929156

Mobile no.

7506269256

Registered Email

i gac@fimar.org

Alternate Email

smta@fimr.org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sfimar.org

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. sfimar. org

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 A 3.01 2016 17- Mar- 2016 16- Mar - 2021

6. Date of Establishment of IQAC

02- May- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File



http://www.sfimar.org
http://www.sfimar.org
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7826_Quality_Initiatives.pdf

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Initiation of Incubation centre « Inplenentation of ERP software « Staff Pantry
with Mcrowave oven Facility ¢ Sick Roomfor students ¢ Renovation of SFI MAR
Gymasi um e« | ntroduced new feedback forns for Parents, Enployees, CGuest Lecturers
e Introduced Research Award for faculty nenbers ¢ Online Attendance forlst , 2nd
and 3rd year through Google drive and ERP « Wrkshop on Financial Managenent

subj ect ¢ Prakal pa 2015 Best project competition ¢ Formal |nduction of First year
students

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

DLLE entrepreneurship activity for 23 Cctober, 2015
students to overcone risk averse nature
and provide themwith a platformto set
up their very own tenporary retail
outlet.

Managenent Devel opnent Program (MDP) on |9 and 10 Cct. 2015



https://assessmentonline.naac.gov.in/public/Postacc/Formation/7826_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7826_Minutes.pdf

the topic “Entrepreneur in You” for all
the aspiring Entrepreneurs fromthe
I ndustry, as well as students.

I naugur ati on of SFI MAR Entrepreneurship
& Busi ness | ncubation Zone (SFI MAR-ebi z

).

Achi eved

To notivate students to becone
entrepreneurs by conducting sem nars
and Wor kshop and ot her entrepreneurship
devel opnent activities.

Achi eved

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 18- Jul - 2015

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2016

Date of Submission 29- Jan- 2016

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

SFI MAR has fully functional ERP system
wel |l in place consisting of follow ng
nmodul es: ERP Educanp is

i ntranet/internetbased web application
whi ch hel ps students, faculty anmp

adm nistrative staff to use the data
for accessing relevant reports and
handl e day to day processes. List of
Modul es: 1. Master Updation Mdul e 2.
Students Enquiry and Registration. 3.
Fee Col | ection Mddul e 4. Exam Mdul e 5.
Feedback Mbdule 6. HR — Enpl oyee

Regi stration Mdule 7. Enpl oyee Leave/
At t endance Modul e 8. Students

At t endance Modul e 9. Library Mdul e 10.
SMS Modul e 11. Assignnment 12. Tine

Tabl e

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation
1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Arising fromthe Vision and M ssion statenent, the Institute has devel oped its
Strategic Plan which is approved by the Governing Council of the Institute. Its
revised Strategic Devel opnent Plan for the year August 2014 to July 2024
contains a sunmary of acconplishnments since inception, as well as a road-map
for its newinitiatives. The Institute engages in ongoing, integrated and
resear ch-based pl anni ng and eval uati on processes that incorporate a systematic
review of its mssion, goals and outcones, result in continuing inprovenent in
institutional quality and denobnstrate that the Institute is effectively
acconplishing its mission. These strategic planning efforts have produced a set
of principles to operationalize the Institute’s Mssion and has resulted in
stream ining of adnministrative efforts, all oriented to greater Institutional
Ef fectiveness. The Institute’ s strategic directions outline howit will achieve
its Mssion. Sone of the broad strategic directions that formthe basis for
SFIMAR s priorities and actions are sunmmari zed below.- ¢ To create a dynam c
and safe learning environnent conmitted to excellence in val ue-based nanagenent
education. ¢ Ensure that policies are in place to provide fairness and
transparency of process; ¢ Ofer programmes that neet the energi ng needs of
i ndustry and provi de enpl oynent opportunities for a broad range of students;
Recruit and retain faculty who have a passion for and comrtnent to teaching
and learning; e« Incorporate international |earning experiences in the
curriculum to foster an understanding of diversity and gl obal workpl aces. -«
Encourage Research and Entrepreneurship Devel opnment. ¢ Capacity-building to
achieve its M ssion, by engaging students, enployees, alumi, comunity nenbers
and organi zations in the governance and growth of the Institute; ¢ Ensure that
technol ogy and i nformation systens are updated continuously in order to inprove
performance and governance and are adequate to support its Mssion; e« Act
responsibly by commtting to environnmental integrity, sustainable devel opnent
and future societal needs. The vision, goals and the quality policy of the
Institute are transmtted to the students by the efforts of the Faculty by
means of curriculum and through the student orientation programmes. They are
di spl ayed at strategic |ocations within the prenises and are al so comuni cat ed
to the students and ot her stakehol ders through the official website of the
Institute at www. sfimar.org, the Institute brochure and newspapers published
every year at the tine of admission, during the tine of Induction/Orientation
and counselling and al so through various neetings with the students and staff.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 28/ 11/ 2015 Ni | Focus on e Lear ni ng
Certificate npl oyabi lity about
in Alternate Private
I nvest nent equity or
I ndustry vent ure
(CALI) capital,
hedge funds,
real
property,

commodi ti es,
and tangible




assets

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

erations, IT

CBCS CBCS/Elective Course System
MVS Fi nance, Marketing, HR I T 01/ 07/ 2015
, Qper ati ons
PGDM Fi nance, Mar keti ng, HR, Op 01/07/ 2015

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
51

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Goal Setting 01/ 09/ 2015 84
Fi nanci al Aptitude Test 07/ 09/ 2015 77
CGeneral Aptitude Test 08/ 09/ 2015 84
Ni el sen Preparatory 03/ 10/ 2015 51
Test - Marketing
(mentoring session)
Fi nanci al Workshop on 12/10/ 2015 77
bal ance sheet reading and
equity
Gui dance on Job 24/ 10/ 2015 151
Profiles and | ndustry
Sect or
Trai ni ng on Personal 05/ 12/ 2015 151
I ntervi ew
SVWAPS 30/ 10/ 2015 77

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

PCDM

Al'l

22

MVS

Al'l

120

No file upl oaded.




1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

At the end of every senester in case of MMS (Full Tine/ Part Tine) and
trinmester in case of PGDM an online student feedback is taken by the Institute.
Since the current academic year, this has been increased to twi ce in each
senmester of MVS and trinester of PGDM programmes. Students al so give feedback
related to guest |ectures and other academ c and non-acadeni c events. The
feedback is shared with the Faculty nenbers during their appraisal process to
i nprove the teaching | earning process. MMS (Full Tine/ Part Tinme) are Minbai
University affiliated courses. PGDM which is an autononpbus course i s upgraded
regul arly depending on the requirenments of the students and the industry. In
PGDM concepts such as sectorial specialization are used to have custom zed
curriculumas per the requirenent of all the stakehol ders concerned. Sectora
speci al i zations are used within functional specialization to provide nore
insights to the student in their area of interest.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PGDM HR, 60 70 22
Mar ket i ng,
Fi nance, IT,
Oper ati on
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2015 Ni Il 178 Nill 24 Ni Tl

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of

Teachers on Roll

Number of
teachers using

ICT Tools and
resources

Number of ICT
enabled

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7826_Demand_ratio_1604731334.xlsx

ICT (LMS, e- available Classrooms
Resources)
24 24 10 17 Nill Nill

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

SFIMAR ensures extensive mentoring coaching for its students. Each student is allotted a Mentor for the informal
transmission of knowledge, social capital, and the emotional support perceived by the student as relevant to
work, career, or professional development. Extensive Mentoring allows the mentee to explore new ideas with

confidence. All mentoring activities and interactions between individual mentors and mentees are recorded in a

standard format and monitored.

Number of students

institution

enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio

178

24

1:7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

24

24

Nill

Nill

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2015

Dr. Subhransu
Mohant y

Di rect or

Best Educati onal
Qual ity Enhancenent
Team Presi dent
Awar d 2014- Nati onal
Centre for Quality
Managenent, Munbai

2015

Dr G Ranesh

Associ at e
Pr of essor

Rashtriya Gaurav
Awar d Post G aduate
Recogni zed Teachi ng

Facul ty-1ndi a

I nt ernati onal
Fri endshi p Soci ety,

New Del hi .

Uni versity of

Munbai

2015

Dr. Nati ka Poddar

Assi st ant
Pr of essor

Post Graduate
Recogni zed Teachi ng
Facul ty-University

of Munbai

2015

Dr. Nati ka Poddar

Assi st ant
Pr of essor

Resear ch Paper Pr
esentation-Sterling
Institute of
Managenent and
Resear ch, Navi
Munbai in




association with
JJTU, Raj asthan

2015 Dr. Sul bha Raor ane Assi st ant Post Graduate
Pr of essor Recogni zed Teachi ng
Facul ty-University
of Munbai
2015 Dr.Smta Assi st ant Best Paper Award-
Jesudasan Pr of essor Nirma University,
Ahnedabad.
2015 Dr.Smta Assi st ant 9 th Best
Jesudasan Pr of essor Educational Quality

Enhancenent Team
Presi dent Award
2014- Nat i onal
Centre for Quality
Managenent, Muinbai

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MV Nill 1 23/ 12/ 2015 04/ 02/ 2016
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The objectives are franed course-wi se and are achi eved through fulfilling
speci fic outcone-based attributes which are appended bel ow. a) Business
Managenent know edge b) Conmmunication c¢) Critical Thinking d) Analytica
ability Problem solving e) Research-based approach f) Project Managenent Q)
Usage of nodern tools techniques h) Life-long Learning i) Val ue-based education
and Soci al Responsibility j) Entrepreneurship devel opment k) Leadership I)
Deci sion-making ability In all the above areas a student-centric outcone-based
approach is followed which is quantified and neasurable. By nonitoring the
session plan for the purpose of ensuring fulfillnment of the above nentioned
attributes and to avoid deviations in the sessions. University exam nation
results: The examination scores of the individual and the consolidated results
are anal yzed and tabul ated. Internal Assessnent: For MVS and Part tine,

Eval uation is divided into two conponents for each Subject i.e. Continuous
Internal Evaluation (CIE) carrying weight of 40 and Term end Exam nation
carrying weight of 60. The students are internally assessed by the Subject’s
Faculty nenbers through internal assessnent conducted per senester and ot her
assignnents on their curriculum understandi ng. The general understandi ng and
behavi or of students is also analyzed through nentorship initiatives. For the
PCGCDM Programre, Evaluation is divided into two conponents for each Subject i.e
Continuous Internal Evaluation (CIE) carrying weight of 50 and Trinester End
Theory/ Practical Examination carrying weight of 50. The Faculty menber has the
prerogative of deciding on the nmethod and frequency of ClE which may consi st of
a conbination of Periodical Cass tests, Lab assignnents, Presentations,
Assi gnments, Viva-Voce and Md-term Cl ass Test. The nethods are only
illustrative.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7826_Evaluation_1617702352.xlsx

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academnic Cal endar is prepared by the individual Programme Heads of the MVS
PGDM and Part-tinme progranmes in consultation with the faculty nmenbers and the
Director. The sane Academi c Cal endar is published in the Institute s prospectus
and website before the beginning of the academ ¢ session every year. It
provides a yearly plan for the students, teachers and parents. Each depart nent
functions according to the session plan prepared at the department level. A
copy of the teaching plan is submtted to the Program head and Director for
their suggestions and approval. A Tinetable is prepared senester wi se for MVB
and Part-tinme Programres and trinmester wise for PGDM Programe and is displ ayed
on the notice board. The Institute follows the | SO Standard CGuidelines in
preparing academ ¢ cal endar, teaching/session plan as well as their eval uation
and noni toring.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. sfinmar.org
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill MVES Nill 120 118 98
Nill PGDM Gener al 22 22 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. sfinar.org

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
MDP - Entrepreneur in You WS, PCGCDM 09/ 10/ 2015
| dea Generation Business WS, PCDM 02/ 01/ 2016

Plan Witing workshop



http://www.sfimar.org
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7826_Pass_percentage_1604731619.xlsx
http://www.sfimar.org

Big Data, Data Anal ytics WS, PCGDM 04/ 05/ 2016
Cl oud Conputi ng
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 SFI MARebi z SFI MAR Nill Nill Ni Tl
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Facul ty 11 00
I nt ernati onal Facul ty 1 00

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Managenent 6

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7826_Incubation_centres_1604570946.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7826_journals_notified_on_UGC_1615026431.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7826_Books_and_Chapters_1604571231.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Semi Nill 3 11 Nill
nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Prevention DLLE 2 12
of Chil d Abuse
Wor kshop
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Udaan Recogni tion 1 Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
DLLE St. Francis Preventi on 2 12
SSC School of Chil d Abuse
Wor kshop
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
No Data Entered/ Not Applicable !!!
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7826_Faculty_participation_1615026756.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7826_Extension_1615027108.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7826_Students_in_extension_1615027488.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7826_Collab_activities_1604575428.xlsx

details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Certification

Recr ui t nent

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Per sonal Brandi ng 14/ 05/ 2016 Sel f - Devel opnent 9
CAl | 14/ 08/ 2015 Trai ni ng and 30

Cour se and
pl acenent

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

3600000 0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Canpus ERP Ful ly 2.6 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 353 73989 428 138853 781 212842
Books
68 22013 127 126806 195 148819
Ref er ence
Books
e- Books 97000 Nill 38010 Nill 135010 Nill
Jour nal s 56 58000 56 68709 112 126709
e- 14660 292418 551 10528 15211 302946
Journal s
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional




(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 363 264 8 0 6 1 8 0 0
g
Added 20 0 0 0 0 0 0 0 0
Tot al 383 264 8 0 6 1 8 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
8 MBPS/ &BPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

D- Space I ntranet https://ww. sfimar.org

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Policies for the day-to-day functioning of the Institute are nonitored under
| SO9001: 2008 framework. Al the action plans and policies are adapted in the
form of procedures, job responsibilities, forns and formats under |SO 9001:
2008 framework . All Policies are nonitored by the Director along with the
Faculty Facilitators on a regul ar basis. The Governing Council neets at |east 4
times in a year to review and approve the budget, operational details, quality
of programres, schedul es and other acadenic, adninistrative and financia
matters, Faculty recruiting, Faculty devel opnent, students academ c
performance, placenent, infrastructure and contribution to community etc. In
t he begi nning of the year every departnent defines departnental objectives for
the audit period. These objectives along with the procedure are audited by the
internal and external auditors. After each audit review, the procedures and
forms / formats are upgraded, if required. The Institute has included the
f eedback systemfromall the stakeholders in the |1SO procedures to inprove the
qual ity of academ cs and non-acadenic areas. Internal and external audit review
reports are discussed in the MRM (Managenent Revi ew Meeting) w th Managenent
and Staff nmenbers for deciding the corrective actions and effective nmeasures



https://www.sfimar.org

for observations and non-conpliance.

http://www.sfimar.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from O her Sources
a) National EBC SCHOLARSHI P 4 324000
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

(Soft skills)

enhancement scheme enrolled
Trai ni ng on 05/ 12/ 2015 161 Al umi Menbers
Personal Interview Cor por ate
(Mock) (Soft
skills)
ALUWNI CONNECT- 1 24/ 10/ 2015 161 Al ummi
Qui dance on Job
Profiles and
I ndustry Sector
(Soft skills)
Fi nanci al 12/ 10/ 2015 77 M. Rishi
Wor kshop on bal ance Chaur asi a -
sheet readi ng and Director Online
equity Vi kal p Educati on
(I CT/ conputi ng
skills)
Ni el sen 03/ 10/ 2015 51 Al umi
Preparatory Test -
Mar ket i ng
(rmentoring session)
(Soft skills)
General Aptitude 08/ 09/ 2015 84 M. Rishi
Test (Soft skills) Chaur asi a -
Director Online
Vi kal p Educati on
Fi nanci al 07/ 09/ 2015 77 M. Rishi
Aptitude Test (Soft Chaurasi a -
skills) Director Online
Vi kal p Educati on
CGoal Setting 01/ 09/ 2015 84 M. Sunil Dutt -

HR Consul t ant

No file upl oaded.



http://www.sfimar.org
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7826_Scholarships_1604571565.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2015

Cui dance
on choi ce of
speci al zati o
n, Skill set
requi rement

and an
overvi ew of
Job profiles

shared by
Recruiters.

Ni |l

141

Nill

Ni |l

2015

CGui dance
by seni or
al utmi  on
t he Choice

of Specalisa
tion & query
handl i ng.

NIl

85

Nill

NiTl

2016

Car eer
Gui dance on
post MBA Job
Profiles for
all the spec
ializations
in detail,
skill set
required and
an over Vview
on the
sel ection
process of
regul ar
compani es. -

NiTl

119

Nill

NIl

2016

Cui dance
by seni or
al umi on

overvi ew of
Job profiles
shared by
conmpani es
and
sel ection
process

Ni |l

92

Nill

Ni |l

2015

| ndi vi ual
Counsel I'i ng
& QGui dance
by Training
& Pl acenment

NIl

Nill

NiTl




officer to
t he confused
students and
assi sting
themto
choose the
right specia
l'ization and
handl i ng
their
queries and
doubts for
1st year
student s

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
CanpHire 38 1 Adont a 25 1
mobi lity
sol utions
pvt |td
(Moojic).
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Annual

Day (Lum nance) -

Institution | evel

40



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7826_Placement_1616405633.xlsx

Cul tural Programe

Exuber ance (Annual Institution |evel 19
Inter-collegiate Fest)
Dandi ya (Dance and Institution Ievel 13
Dressi ong Conpetition)
Mal ay cl ub-Fine Art Institution |evel 9
Conpetition
Mal ay C ub- Perform ng Institution |evel 5
Art Conpetition
Freshers Day (Cultural Institution Ievel 49
Pr ogr ame)

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2015 Busi ness Nat i onal Nl 1 Ni |l M . Dal st

Si nmul ati on on,
Gane Ms. Shruti,
M. Aditya

W

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Institute has well-structured Student Council constituted as per the
gui delines of the University. The student representatives for Student Council
are selected as per the recommendati ons given by the Programe Heads in
consultation with the Director. The selection of students’ representatives is
based on their performance, attendance and overall involvenent in various co-
curricular and extra-curricular activities. Structure : Chairman and Director
of the Institute, Faculty Menber, President- Student, Secretary- Student and
total six Student nenbers representing MVB, PGDM and PART-TIME. This Council is
funded by the Institute. SFIMAR has the following committees where students are
active cormmittee nenbers: ? Anti-ragging committee ? CADC (Col | ege Wonen
Devel opnent Cell). ? Canteen Vigilance Commttee ? Student Council ? Placenent
Commi tt ee Counci |

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

SFI MAR has a registered SFI MAR Al umi Association (SAA). It conducts one Annua
General Meeting and bi-annual Managi ng Committee Meetings of SAA. The Institute
has a Career Managenent Centre which actively networks with alumi. The
Institute has also started ‘ Alummi Connect’ Event since 2014, through which the
Alummi play an inportant role in nentoring and guiding our current students.

SFI MAR s al ummi are a val uabl e source of information for inproving the quality
of education in the Institute. They know what skills are needed for a line of
wor k and of fer guidance about the requirement of a profession that shoul d be



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7826_awards_in_activities_1615285765.xlsx

taken into consideration in order to update the courses of study. Al umi also
hel p students find internships and jobs, provide references or letters of
reconmendati on to prospective enployers. They are able to give our students an
i dea of what to expect during a recruitnent process, interview questions,
interview etiquette, tips on adapting to the organization culture etc. For our
current students, such get-togethers give theman opportunity to work with the
Al ummi Associ ation. They get a chance to participate in alumi event-pl anning,
network with former students and get a junp-start on job-hunting by contacting
alumi. The Institute also invites acconplished alumi in industry, to conduct
| ectures and workshops on topics in their area of expertise. The Alumi are

al so provided access to SFIMAR |ibrary and conputer resources. SFIMAR networks
with its forner faculty nenbers by inviting themfor guest |ectures and for
conducting workshops in their specialized areas. SFI MAR col | aborates with its
former faculty nmenbers by appointing themas visiting and adjunct faculty
menbers. SFI MAR provides tenporary accommodation, library, conputer and
auditoriumfacilities to these forner faculty menbers. The Institute al so
conducts Exit Interview for outgoing faculty nenbers to take suggestions for
institutional inprovenent.

5.4.2 — No. of enrolled Alumni:

178

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

SFI MAR shares a close bond with their alumi nenbers and involves themin
various institutional activities. 1. Quarterly Meetings of Association nenbers
2. Alumi Chapters 3. Mentoring sessions 4. Quidance by Al umi on Choice of
Specialization to 1 st year students 5. Guidance by Alummi on Industry Sectors
and various profiles to 2 nd year students. 6. Alummi assisting as project
gui des 7. Alummi judging the sumrer internship projects. 8. Quest Lectures 9.
Group Discussion 10. Mk Interviews.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

? Vision To flourish as a seat of learning of international standards for
devel opi ng an entrepreneurial class of value-based industrial |eaders enpowered
wi th techno- manageri al conpetence to sustain innovation for building global
busi ness of the future. ? Mssion To enter the realmof globally successful B-
school s by inparting val ue-based educati on for creating responsible and
t houghtful citizens who would lead the world by exanple and excel through
i nnovation, an entrepreneurial spirit and a humanitarian attitude. ? SFI MAR
i mpl ements and encourages decentralization and participative managenent through
various neetings, foruns for faculty/ staff and students . The main objective
behi nd i nplementing these initiatives is ti maintain transparency in decision
maki ng and day to day activities w thout raising biasness. SFIMAR inpl enments
partici pative managenent through follow ng neetings involving all the
st akehol ders in decision making process. ? Board of Governance - Qarterly ?
Executive conmittee neetings- Quarterly ? LMC ( Coll ege Devel opnent Cell)
Meeting- Bi — Annually ? Faculty Meetings - Monthly ? Staff nmeeting (Quarterly)
? SFI MAR Al umtmi Associ ation Managing Conmittee neeting. - Bl-An ? OADC neeti ng
- Quarterly ? Student Devel opnent / Student Gievance Commttee ( Bi-Annually)
? Research Devel opnent Conmittee- Bi-Mnthly ? IDEA ( | nnovation and




devel opment for Excellence in Academ cs)- nmonthly ? Exam nation and Attendance
Committee- Quarterly ? Mentoring Meeting- Quarterly ? LIRC neeting - Quarterly
? Placenment Internal Committee - Monthly ? ERP neeting — As per the need Apart
fromabove commttees and foruns, SFIMAR has well defined organi zationa
structure to inplenent the academ ¢ and non-academni c activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students ? Inplenmentation Transparent
admi ssion process ? Structured approach
of conducting GD and PI

I ndustry Interaction / Collaboration 1. Guest lectures 2. Sunmer Projects
3. Alummi nenber association 4. Flexi
hour projects 5. Corporate
Representatives on Institute councils

Human Resour ce Managenent 1. Training Programes for faculty
and staff nmenbers for skill set
devel oprment 2. Periodic review and
updation of Institute’s HR policy 3.
Time to tinme Provision of
infrastructural facilities to faculty
and staff menbers

Research and Devel opnent ? Research and Devel opnent ? In order
to pronote research and encourage
Faculty to get involved in research
publ i cations, book publications,
presentati ons of papers in semnars and
such research related activities the
Institute sanctions | eave of absence as
‘On Duty’ for the above purpose Study
Leave for those pursuing their M Phil
programes doctoral programes (PhD). ?
? The Institute regularly conducts
Facul ty Devel opment Progranmes for its
Faculty nmenbers on research
met hodol ogy, Use of SPSS Software etc.
? RDC on a fortnightly-basis provides
gui dance to the Faculty nenbers who
intend to join Ph.D. and M Phil
programes. Gui dance is provided in
sel ecting recogni zed uni versities,
research area, scope of the research,
etc. ? The Institute has constituted a
Research Devel opment Committee to plan
and execute different neasures
necessary to pronote research culture
anong the Faculty. ? ? It accords
hi ghest priority to pronote and
encourage Faculty and students take up
cutting-edge research relevant to the
i ndustry. ? A Research Devel opnent




Val ue Chain Concept has been pronoted
for collaborative research anong
faculty and students. ? ? The Institute
pronotes the publication of the In-
House Journal ‘ SFI MAR Research Review .
? ? The Institute hosts National [evel
research paper conpetition annually
nanmely “Anveshi” for pronoting research
anong students. Al so encourages
students to participate in such
conpetitions at intercollegiate |evel.
? ? The Institute al so encourages
students to participate in research
projects conpetition rel ated soci etal
devel opnment |ike “Minijan” — Annual
Research Project Conpetition organized
by University of Miunmbai. ? Faculty
menbers allot rural devel opnent
research projects to students as a part
of their curriculum ? ? Students are
encouraged to take up empirical
research studi es during their Sumrer
Internshi p and Special studies
Projects. ? ? Students undertake
research projects as a part of
Replication Mddel where they are
required to work on specific areas for
an organi zation. ? The Institute had
organi zed a Case study witing workshop
by Dr. Thomas Mat hew, fornmer Director —
SFIMAR in 2013. ? ? Regul ar Book Revi ew
presentations by Faculty nenbers for
building their research capacity. ? ?
Organi zed SPSS training for all the
Faculty nenbers every year. ? ?
Organi zed M5-EXCEL (with Sol ver)
training for students to understand the
statistical nethods of testing research
data. ? ? Faculty nmenbers are
encouraged to attend research sem nars
conf erences.

Exam nati on and Eval uati on

Formati on of Exami nation committee

Teachi ng and Learni ng

e Experiential learning ¢« Project
based | earni ng

Curri cul um Devel opnent

? Introduced Additional certification
courses : ? Finance — Analysis of
Financial Statenents ? HR- Witten
Correspondence ? Marketing IT —
Busi ness anal ytics ? Operations —
proj ect Managenment ? MMS 1 - IT Skills
for Managers ? Conducted and revived
Board of Studies (BOS) for
Ent repr eneur shi p Managenent subject. ?
Initiated Enployability Skill test for
students

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Pl anni ng and Devel opnent

E governance practices are
i npl emented in planning and devel opnent
initiatives through SFIMAR M 'S system
ERP software and paid social nedia .

Adm ni strati on

Institute’s adm nistrative activities
are snmoothly run on e -platforns |ike
ERP , library software, alummi portal,
interfaces with statutory portals, M

EXCEL , Tally etc.

Fi nance and Accounts

Fi nance and accounting functions are
carried out using TALLY software.

St udent Adm ssion and Support

Student Adm ssion and Support
activities are well maintained through
ERP software, online paynent gateways,

online formfilling through website
i nterface.

Exam nati on

Exam nati ons are conducted and
eval uation activities are done using
ERP software

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 Dr. Natika Paper I IMRA 1500
Poddar Present ed
2016 Vs. Conf er ence Dur ga Devi 2000
Sanchayita Sar af
Banerj ee
2015 Ms. Renita Paper Associ at ed 1350
DSouza Present ed Asi a Research
Foundat i on
2016 Dr. G Ranesh Wor kshop ASSCOCHAM 10000
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 ? FDP on NA 22 Ni I
d oud 04/ 05/ 2016 |06/ 05/ 2016
computi ng
and Bid




dat a
anal ytics
2015 ? NA 22 Nill
Managenent 09/ 10/ 2015 |10/ 10/ 2015
Devel opnen
t
Pr ogr ame-
“Entrepren
eur in
You’
2015 ? Canpus ? Canpus 22 8
ERP ERP 07/ 12/ 2015 |07/ 12/ 2015
Trai ni ng Trai ni ng
2015 ? Mbodl e NA 22 Nill
Trai ni ng 19/11/2015 |19/ 11/ 2015
2015 ? ? 22 8
Trai ni ng Training |08/08/2016 |08/ 08/2016
on Online | on Online
St udent s St udent s
Att endance |Att endance
System System
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
HDVP Wor kshop 1 22/ 07/ 2015 22/ 07/ 2015 1
The First 1 09/ 10/ 2015 10/ 10/ 2015 2
Aut ononus PGDM
BSchool Sunmm t
Busi ness 1 26/ 07/ 2015 26/ 07/ 2015 1
Si mul ati on
Sexual 1 03/ 09/ 2015 04/ 09/ 2015 2
Har assnent of
Wonen at
Wor kpl ace and
Rel at ed i ssues
DLLE Trai ni ng 1 08/ 12/ 2015 08/ 12/ 2015 1
| nf ocomm 1 01/ 09/ 2015 03/ 09/ 2015 3
India I T Sunm t
2015
FDP on 1 27/ 08/ 2015 27/ 08/ 2015 1
Sect or al
Learni ng | ssues
Chal | enges
Cont enpor ary 1 26/ 10/ 2015 31/ 10/ 2015 2
Strategies for
Teachi ng
Eval uati on




Maki ng CSR 1 20/ 11/ 2015 20/ 11/ 2015 1
wor k- What does
a conpany need

to know?

Busi ness 1 26/ 07/ 2015 26/ 07/ 2015 1
Si mul ati on

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

12 8 11 10

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
e Acconmodati on, e Acconmodation, free e Medical / Hospital
deput ation for transport facility, fee ¢ |services. ¢ Rei nmbursenent
conferences etc. e PF, concessi on for higher of expenses incurred for
gratuity, nedical studies. ¢ PF, gratuity, e research paper
facilities, children e medi cal facilities, presentations and ot her
educati on support e transportati on and co- e curricular and
Provi si on of speci al chil dren education extracurricul ar
| eaves for study and - support. activities. ¢ Scholarship
research « Speci al /| fee concession for
provision for higher meritorious and
studi es and research e econom cal ly poor
Speci al Al'l owances for students.
Research paper -
publication at
I nt ernational and
Nati onal | evel

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit is done by nenbers of the Trust every year. These nenbers are
aut hori sed by the President of Society of the Congregation of M ssionary
Brothers of St Francis Assisi. External audit is done by auditor Natvarl al

Vepari anp Conpany. It is done once in six nonths. There were no maj or
objections fromthe auditor. The conpliance report is given by the auditor once
in year after the end of the financial year in March. The Institute has
complied with all the necessary audit and accounting standards and there is no
unqual i fied audit opinion and no significant audit deficiencies.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Sai ni and Si ani Conpany 15000 Speaker Series

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!




6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes DNV- 1 SO Yes | nt er nal
9001- 2008 Audit Committee

constituted by
the Institute

Adm ni strative Yes DNV- | SO Yes I nt er nal
9001- 2008 Audit Committee
constituted by
the Institute

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

SFI MAR has strong Parent — Teacher association. SFIMAR has taken initiatives to
interact with the parents in the follow ng manner: 1. The parents of MVS and
PGDM are the nmembers of 1 QAC 2. Parents and teachers neetings on a quarterly

basis. 3. Parents share their opinions and advice in the process of

Institutional devel opnent activities. 4. SFIMAR conducts yearly feedback from
the parents on : Infrastructure provided, Placenment assistance, encouragenent

for extra curricular activities of their wards, industry exposure, personality

grooni ng, academ c progress and nentoring by the faculty nmenbers. This feedback
i s anal ysed and action plan is prepared if any discrepancy is found. Parents
are called to the Institute to discuss the issues of their interest. Support
and Assistance in Institutional activities. The Institute has naintained a
dat abase of all the parents regarding their personal as well as professiona

i nformation. SFI MAR consults parents in case support is required, in placenent

assi stance, training progranmes by parents or in case of event sponsorship.

6.5.3 — Development programmes for support staff (at least three)

? Canpus ERP Training was organi zed for Faculty Staff Menbers by M. Lalwani in
Decenber 2015. ? Training on Online Students Attendance System was conduct ed
for faculty nenbers adnin staff by Prof. Vasudha Rao in January August 2015. ?
Training on Crisis Managenent for Staff Students was conducted in the Month of
Novenber as a part of Health Safety Measures adopted at SFI MAR ? | SO Awar eness
Training in Feb 2016 for all Faculty and Staff Menbers ? 1SO Internal Auditors
Training in May 2016

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? Formation and functional of Incubation centre ? Introduced new feedback forns
for Parents, Enployees, CGuest Lecturers ? Introduced Research Award for faculty

menber s
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants

programme

Female Male

I nt er nati onal 08/ 03/ 2016 08/ 03/ 2016 150 120

Wonen’ s Day
cel ebration:
Debat e
Competition

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

? Installation of solar panel ? Installation of power saving electrical and
el ectronic equipnment’s in the canmpus ? A G een Audit of the canmpus and its
facilities is conducted by the Environnental Comrittee of the Institute every
year ? The audit conprises of representatives fromthe managenent, staff, and
students. ? The scope of the audit is to nonitor, record, and control the
consunption of energy (electricity), water and paper consunption. ? Docunments
of the same are mamintained. The conmittee also maintains record of the ‘green
cover’ in the campus. ? Recommendations of the commttee are then used for the
betternent of ‘green initiatives' of the Institute.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes NI

Ranp/ Rai | s Yes Nill

Braille No Ni |l
Software/facilities
Rest Roons No Ni |l
Scri bes for exam nation No Ni |l
Speci al skill No Nill
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7826_Quality_Initiatives_B_1604664178.xlsx

Donat i on anong
canp in a|students
ssociatio
n wth
Bhagwat i
Hospita

2016 1 1 01/12/2 01 Swagat | mporta 400
015 Daya nce of
Ashram at Bl ood
Hal ol i Donat i on
2016 1 1 01/ 12/ 2 01 Mot i vat 20
015 i onal I mbi bi ng
tal k and soci al
Bl ood val ues

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

students 2. HR manual
enpl oyees

1. Rul e Book for
for

01/07/ 2015

The student rul e book
and HR manual are
periodically nonitored
and revised as per the
Institutional and
statutory requirenents .
The changes to be nmade
are di scussed on a common
pl at f orm havi ng students
and faculty/staff nenbers
on board. The rul e book
and HR manual are
approved by the top
managenent and t hen
circul ated for
conmuni cation . The rule
book and HR manual is
available on Institute’'s

website for ready
ref erence.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

A session on
enhanci ng sel f
potential and

career skills was
conducted by Fr
[ ttoop

12/ 10/ 2015

12/ 10/ 2015

180

A session for
Stress managenent
for faculty menbers
and staff was
conduct ed by
Br ahmakumari Sister
Shreya

08/ 01/ 2016

08/ 01/ 2016

30




Enhanci ng 17/ 08/ 2015 17/ 08/ 2015 180
Learning Skills by

M. Hten Pate

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Wast e Managenent: SFI MAR has al ways put great enphasis on waste managenent and
cleanliness in campus. It has floor wi se cleaning staff to | ook at waste
managenent. There are 3 to 4 dustbins kept on each floor to throw the dry

waste. In addition to this there are dustbins kept in cabin to dunp the dry
waste. For wet or liquid stuff there are different dustbins kept on each floor
and in the washroons (both gents and | adies) on each floor to keep the canpus
cl ean. Canpus includes Canteen area, Dol phin area, and | CAl office area. These
parts of the canpus are also cleaned on a daily basis. Even canteen kitchen and

prem ses hygi ene and cleanliness is observed during internal audits. Washroom s

cleanliness is nonitored and housekeeping staff is instructed to refill soap
di spensers, tissue paper.

The Waste water harvesting systemof the Institute is used for watering the
green areas of the Institute. ? Instead of presenting bouquets to guests/
visiting Faculty, saplings are presented to create awareness about the
environment. To create the awareness about the natural environnent informative
the 1SR club of the Institute nanmely ‘' Abhimaan’ carries out regular activities
on the canpus. One such activity is the Switching of all the lights on a
particular day and tinme in support of the global nmission to conserve energy and

t hus protect environnent.

Syl | abus prescribed by University has a subject - Environnent and Managenent -
which is focusing on creating awareness about environnental issues anbngst the
students. ? For conservation of electricity, each staff roomor class room has
a central switch for disconnecting the supply of all the connections in that
room It helps in energy conservation. ? The Institute focuses on reduced use
of paper. Most of the conmunication anongst the faculty nenbers happens through
institutional e-nmail which reduces paper work. ? It al so encourages nmaxi num
usage, both sides printing as well as reuse of papers as rough sheets. The
Institute has well equi pped conputer and | anguage | abs which are used for
conducting online aptitude and other related tests due to which, paper work is
reduced. ? Students feedback is also taken online through ERP, which is hel pful
for reducing paper work. a green audit of the canmpus and its facilities is
conducted yearly. The audit is conducted by the ‘Environnental Conmittee’ of
the Institute which conprises of representatives fromthe managenent, staff,
and students.

Green Club Activity: SFIMAR mai ntains a | ush-green canpus and gives students a
feeling of staying close to nature. As a part of the initiative taken by
Governnent, SFIMAR regularly does tree plantation in the avail able space and
students are guided to nurture the present and previously planted saplings for
their proper health and nmai ntenance. Regul ar plant neasurenent is done at
certain interval and record is maintained to check plant health. A flower bed
is grown and managed in the front area of the canpus.

Energy conservation Energy saving practices |like switching-off |ights, fans,
air conditioners and conputers when not in use. Students are regularly inforned
of the inportance of not wasting electricity. Simlarly, there are vigilant
security guards who regularly nonitor classroons or areas in the Institute to
swi tch-of f any unused |ights, fans, air conditioners or computers. CFL bul bs
and tube lights are used for lighting purpose wherever possible. Conputers with
LED or LCD nmonitors which are nore power-efficient are used in all conputer
| abs. No CRT conputers which is not power-efficient are used in the Institute.




7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Replicati on Model Objective 1. To enhance decision making skills with respect
to work execution. 2. To bring a sense of work discipline in the students with
a sense of responsibility and accountability 3. To enhance | eadership skills 4.
To devel op application oriented learning within the students using technol ogy.

5. To enhance strategic planning and execution skills and learn to map gap
anal ysis, if any. The Context Sending students out to visit conpanies for
conpleting their assignnments and internship has been foll owed and practiced by
al nrost all B-Schools in their pedagogy. This nodel tries to reverse that idea

The replication nodel replicates a real life corporate scenario on the canpus.

The nodel is based on the working rel ationship between students and the
corporate. Here conpanies join hands with SFIMAR in getting their work done
t hrough the students. The conpany sends a representative or allocates tasks

directly fromits head office. The students acconplish these tasks using

resources provided by the college and the conpany. ? Each student is given a
job profile and a set of tasks he/she would need to acconplish. ? Each student
is paid by the conmpany for the project conpleted. ? A report on each conpleted

project is made by the students and subnmitted to the institute. ? The basic
idea is the direct exposure and interaction of the students with corporate
personnel without any intervention of the institute and understanding the
various facets of practical work life. Learning Qutcomes (a) Decision Mking:
Day to day decision with respect to the execution of the work can be taken
confidently. (b) Discipline: Wrking under real tinme nanager in a rea
corporate |ike scenario, would bring about the necessary disciple required at
any wor kpl ace anpbngst the students. Signing in and out on tinme, being at their
wor k desk, followi ng orders and executing tasks on tinme are sone of the
exanpl es. (c) Leadership skills: Wth a healthy work environnment and
conpetition there is definitely a scope for enmergence of |eadership anongst the
students. (d) Technical knowhow. Wbrking in a specific replication nodel, e.aqg.
a banki ng nodel, would give the students adequate knowl edge with respect To the
technicalities involved in a banking job, also job rotation in the nodel would
hel p students a clear overview of all the relevant job profiles. (e) Strategic
pl anni ng: Day to day practical assignnent given would require planning on part
of students. Students working in teans use brainstormng session and
strategically plan every assignnent given to them (f) Transformation in
Thi nki ng: There is bound to be a change in the way the student would think
about his /her career, long termand short term goals once he/ she undergoes the
process in the replication nodel. (g) Personality Devel opment: Getting an
exposure to the corporate life while studying, and that too on a daily basis
for a period as long a year will bring about a distinct change in the students
personality, owing to the responsibilities laid upon himand the accountability
of his/ her acts in that one year.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sfinmar.org/l QAC. ht m

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Community Orientation. Various conmunity oriented activities are conducted by
the ISR club — ‘ Abhimaan’ of the Institute as follows:- 1. Visit to village
Mul gaon in Badl apur District. 2. A Health checkup canp was al so organized in
the sane village by the Institute through the PHC of the village. 3. Regul ar
visits are made to Orphanages, Hone for Senior Ctizens and Destitutes. 4. A



https://www.sfimar.org/IQAC.html

Cycl athon was organi zed in association with the Borivali Rotary Club 5. Besides
the above, the Institute is one of the active participants of Minba
University’'s Departnent of Lifelong Learning and Extension (DLLE). Under the
DLLE programe it has taken up issues such as child abuse, working wonen’s
devel opnent etc.

Provide the weblink of the institution

http://ww. sfinar.org

8.Future Plans of Actions for Next Academic Year

? NBA Accreditation SFI MAR has planed to start the process of NBA Accreditation
to : Regular evaluation of institutions or prograns providing technical training
on the basis of norns, standards and gui delines. Devel opment of quality conscious
systenms which are relevant to the | atest nmarket needs, excellent and includes
participation by all the stakehol ders. Building an education systemthat matches
the aimof growth through conpetence and contributes to the national econony
t hrough soci etal devel opnent. Providing quality benchmarks targeted at the
nati onal and gl obal |evel human capital in every technical education field. ?
Executive MBA programe SFIMAR has in process of designing Executive MBA
programe for working professionals and students . ? Consultancy SFIMRis in
process of acquiring consultancy projects fromcorporate. SFIMAR has forned a
consul tancy teamas well as a consultancy policy for execution



http://www.sfimar.org
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